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byM A Kemenovich A n t i u o l A . S . E l e c t l o t i s C o m c d y G o e s I n t o S e c o n d A c t
Accompanied by strident cries of
bemused innocence some of the
candidates are indulging in their
favorite springtime sport: Name
Calling. Busy rewriting the history
of this last year, accompanied by
studied attempts to emulate profes
sional campaign rhetoric, the can
didates are busily explaining how
and what they'll do using a back
ground of claimed expertise in in
action. Each maximizes the others
failures while minimizing their own.
all accompanied to a tune of confu
sion in how to deal with the people
who don't claim "an^hihg.
It has come to the point that
truth is dangerous. Any candidate
making a definitive statement takes

the chance of having the truth
twisted to prejudice his case by
those who listen. The only safe
thing is to have done nothing, at
tempted nothing and said nothing.
No one outside of the AS circle
seems to care much.
Is an AS election important?
You better believe it. True, we are
a commuter school but the services
' we all receive are based on the im
agination and energy of the elected
officials.
Because of state imposed legal
checks and balances, hardly
' anyone could mess up' "AS "per
manently. Probably the worst that
could be expected is stagnation.
No new programs, faulty ad

ministration of current programs
and a propensity to rely on past
practices, will slow the ^owth of
new programs and the recruitment
of badly needed new blood. With
the continual drain and attrition of
transfer, graduation and burnout,
new people are ajways needed.
Nonetheless, the campaign pro
mises and delivers lighter
moments. The machinations, plots
and subterfuges used to get ban
ners on the library, a Toga party in
a local Country and Western bar.
The styles of the candidates are
^5 ' iriferesting. "Without being
facetious, Kathryn Fortner is run
ning a personalized campaign on
individual contact. Tim Hamre is

depending on media type support
and reputation. Sandy Case is run
ning steadily if not Imaginatively.
James Lyne depends on friend
ships. And Fuentes is much in
evidence in posters but I don't
think I have ever met or seen him.
All of the machinations and
laughable actions we chuckle over
are alt aimed at one thing though.
All of the candidates want the posi
tions they are campaigning for,
partially for ego, partially tor per
sonal fulfillment but mostly in order
to serve their fellow students, jf
their actions are amusing, remem
ber they are not professionals.
There are merely interested and
concerned students of varying
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abilities and experience who want
to do something.
The next time you laugh at them
just remember that they at least are
trying to do something and are will
ing to stick their necks out and
make mistakes. By exposing them
selves, they may call forth ridicule,
but they do belong to that lost
breed of people who are willing to
try.
We can at least listen to them
and make our decision. The polls
will be conveniently placed this
week. All youMUm:a,i
need
ID card.
•II—Mis, an
I . I (•ijga
!-• ju »i i
Take advantage of the opportunity
to make some statement of support
for the student government organi
zation you pay for at registration.

Supplement

Board Rates To Go Up 18 Percent
by Tim Hamre
In a meeting held last Thursday,
the Board of Directors for the
CSCSB Foundation adopted new
board rates for dorm residents next
year which are 18 percent higher
than this year.
Residents on the 15 meal plan
will be paying -$3.60 per day in
stead of the current $3.05 per day.
Nineteen meal plan residents, cur
rently paying $3.4? per day, will
pay $4.07 per day next year. This
means an increase of 18 percent
for the 15 meal plan and a 17.3
percent increase for those on the
19 meal plan.
The board rate is set for an an
ticipated dorm population of
276-300 residents. (The rate
changes for every increment of 25
residents with it being lower if there
are more residents.) There are cur
rently 326 dorm residents.
Next year, the Foundation will
collect from each resident the rates
mentioned above, which will be
written into next year's housing
license. However, the Foundation
will pay Professional Food
Management (FFM), the company
which is contracted to run the
Commons, at the appropriate rate
for the actual number of boarders.
(In. other words, if there are more
than 300 residents next year, the
Foundation will collect more from
each resident than it will actually
pay to PFM.)
The Foundation usually under
estimates the number of residents,
and then puts the extra money it
collects into a reserve fund. This
reserve fund would theoretically be
used as a cushion if the dorm
population ever fell below an
ticipated levels, thus causing the

Foundation to pay PFM more than
it collects from each student.
This year , the Foundation is col
lecting $.04 more each day from
each student than it is paying to
PFM. Over the 244 day feeding
calendar, they are collecting $9.76
extra from each resident. For the
current 326 residents, this totals an

extra $3,181.76 collected this
year.
•The rate scale for rrext year,
however, is adjusted differently for
each addition of 25 residents. If
there are only 276-300 residents
next year, the Foundation will
break even. However, if there are
326-350 residents, as there were

this year, the Foundation will col
lect $.23 more each day from each
resident than it will pay to- PFM:Over the course of the year, it
would collect an extra $56.12 from
each resident for a total of
$18,295.12.
Foundation Treasurer and Col
lege Business Manager Leonard

Farwell recommended to the
Foundation Board that they only
antlciprte 276--30(> rtaridents next
year. He explained that if Proposi
tion 9 passed, there is no way of
knowing how that would affect the
dorm population.
Dean of Students and Founda-

continued on page 3

A.S. Elections Enter Final Week
The first week of AS campaign
ing has passed as candidates
prepare for last minute campaign
ing before the elections scheduled
for Wednesday and Thursday
(April 23 & 24).
While campaigning officially
started last Monday, there was
much activity preceding it.
The most notable pre-campaign
activity was the aligning of tickets
behind presidential candidates
Kathy Fortner and Tim Hamre. All
but three candidates (Jim Fuentes,
Jarhes Lyne and Sandy Case) are
running on one of these two
tickets. Hamre appeared to come
out ahead in this organizing phase
when all the candidates for the
Board of Directors joined his ticket.
Candidates were also allowed to
put up posters on the Sunday
before the official start of cam
paigning, and that evening saw
posters up for Jim Fuentes and
James Lyne.
Dorm residents woke up Mon
day morning to find a flyer under
thx-'ir door advertising a Rock and
Roll dance sponsored by the
Hamre ticket. The other side of the
flyer saw the ticket on the attack as
it quoted Fortner's campaign pro
mises from last year which it alleges

Students arriving to campus last week were reminded that A.S. elections were underway by these
banners hanging from the Library south side. Elections are this Wednesday and Thursday.
she did not keep, or, on some of
them, not even try to keep.
The south side of the Library has
become a favorite spot for hanging
banners. The first one, the HamreFlathers banner, was up by 8:30
Monday morning. The Lyne for
V.F. banner followed on Tuesday
afternoon. A banner had not been

hung from the Library since a ban
ner for former A.S. President
Sydney Moser-James was hung
from there two years ago. (Hamre,
who was campaign manager for
Moser-James. and Fortner, who
was elections chair that year,
agreed when they ran against each
other last year not to hang

anything from the Library.)
Fortner-Woodruff-Thies and
Hamre-Flathers buttons started ap
pearing on Monday also.
The Fortner camp started gain
ing momentum later in the week as
the candidates went out talking to
students and collecting en-

continued on page 3
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OFF THE

li^lfcrus

Shafted From Both
Sides?
inn'^^rthft"'^
®
posted in the dorms informThf /I
P® available next year
The reason for this notice was that the Housing Office expected the
SoutTm
population had been growing steadily, and the cost of commeeUg^^*

Each year about this time, a collection of otherwise inoffensive and
potentially mild mannered individuals get together for an election and turn
the school {and particularly the student union) into a banana farm.
You hear how each candidate was the only one to do anything for you
even though hardly anyone noticed any change in the preceding year You
hear how all the other candidates are rogues, poltroons and even worsje
sometimes Republicans.
You hear speeches, and any person who would read their own speech in
public probably has other bad habits.
In short, reality is reshaped and everything everyone wished they had
done or said is recreated in a new version of the preceding year's reality
favorabie to themselves and no one else.
The PawPrint is officially neutral. I am neutral personally except in one
minor area. I was offended by some of the statements of candidates
wherein they accepted the full glory for something The Pawprint did I am
talking about the commons. When the Foundation-PFM controversy was
going on it was awfully hard to find anyone in AS government interested
The dorm students organized a petition signed by a majority and gave it to
AS. Nothing happened.
The rules committee held meetings for which The PawPrint prepared all
the materials.
The AS government sent a list of questions to the administration. The list
was prepared by The PawPrint and sat on by AS government for two weeks
before it even left their office. By the time it did, the matters being dealt
With were essentially over.
When legal matters concerning the controversy were discussed with an
attorney the AS refused to participate.
Essentially, the fact remains that the Administration, the Foundation and
PFM despite their fights with The PawPrint over the contract controversy
did more to correct the food problems than the AS.
To be specific, Tim Hamre broke the story and wrote the petition that
John Flathers had circulated by organizing student dissent. Mike Smith did
leg work and research. I read the contract, sought legal advice, defined the
legal issues and made a pain of myself. The rest of the PawPrint staff
covered for us while we were immersed in our efforts.
The PawPrint staff and not AS created the environment, raised the queshons and started the process that led to $18,000 going back to the
Chancellor's office, several major contract revisions, a six percent raise for
23 employees, formation of an Ad Hoc Food Committee to study dorm food
needs for the following year and indirectly led to a demonstrably substan
tial increase in food quality as evidenced by the increase in consumption of
food since November.
AS was consplcious in its absense.

Letters to the Editor

Daar Editor
Now that the campaign for A.S.
two activities going on in the Student
quarters I have bee(i at this school I
President and other offices is under
Union that night for the simple
cannot remember a Rock and Roll
Iway.it seems we have already
reason that there would be more
entered the mudslinging phase in the
Dance scheduled by AS Activities
things going on for people to enjoy
Dattle for these positions,This
Committee. Last ihursday. a student
and would provide free choice so
[became particularly evident in the
organization organized and held
there would be something (or
statements printed in the Paw Print $
such a dance.
everybody.Aner all isn't it the No. 1
ispecial A.S.EIections Supplement.
Admission was charged, the Pub
perogative of A.S.to serve the
But the example that stood out like a
was crowded and about $75.00 was
students
of
C.S.C,S.B.?The
only
Isore thumb most was the statement
collected from around 150 students.
zones of contention over the short
[submitted by Tim Hamre where in
Desoite admission charges, par
notice (which limited advertising),and
reference to Thursday's (April 10) ac
ticipation was high indicating that
the fact that we dian't know just how
tivities in the Student Union which
some questions should be asked of
good the O.J. would be since we
featured both Pub entertainment and
the Activities Committee why a stu
didn't have a chance to meet with or
a disco,he claims that "Competing
dent group was sofstarved for the
hear just how goob he was.thave a
with this{fhe performance in the Pub)
entertainment they desired that they
suggestion for Mr. Hamre before he
was a disco in the multipurpose room
HAD TO PAY FOR IT. Compare this
makes
any
more
half-baked
that was put on over the objections of
to the notoriously small turn outs for
statements
about
activities
in
the
the Activities Committee.:." This is a
Disco.
P^w Pr/nffEspecialy in a campaign
viscious lie! As a member of the Ac
Perhaps the Disco addicts ought
statement!) that he attend the Ac
tivities Committee.I am outraged at
to be replaced so that the logjam of
tivities Committee meetings and find
this deception on the part of a can
special interest activities may be
out what is really going on!
didate running for office,Firstbroken and entertainment scheduled
Sincerly
Yours
off.under no circumstances were the
that more people may be served.
Chris Ellis
two events held simultaneously to
Activities Committee does not
Activities Committee fvlember
"compete" against one another.as
exist to fill their own needs and
Tim Hamre put it. Tim's problem is he
desires but to fill the needs and
doesn't like disco,he would prefer it
desires of the largest possible group'
Editor
Replies
to be all rock and roll and nothing
of students.
(When questioned about this, mat
elsefsee "Continuing Saga of
But another sore spot is funding.
ter, Howard Jay Sulkin, Acting Ac
Tumbleweed Tech" in the same
Disco's cost $100 to $200 and
tivities Chair had the following state
issue),not to say that the Pub enter
sometimes more. AS pays for the
ment to make: "The Disco Dance
tainment was rock and roll,in fact it
event. Yet It has just been proven
which was held on April 10th. was
was folk music.but. to bring up the
that entertainment can be organized
scheduled and finalized prior to the
second point of contention. Tim's
that does not have to be subsidized.
first AS Activities Committee
claim that the "disco was put on over
More money could theri go to other
meeting of the quarter. Except for
objections of the Activities Commit
items like the Child Care Center and
myself, no other member of the Com
tee "is another one of his
evening child care.
mittee was informed of the event un
lies.Although the disco was schedul
Don't do away with Discos. Add
til Wednesday April 9th. two days
ed and booked before the first Ac
other forms of entertainment. Try to |
tivities Committee meeting for this
after it had been scheduled. ")
make them pay for themselves.
quarter.no one.I repeatNO ONE pro
The entire controversy over Disco
Balance the activities and interests
tested the decision at all.In fact.we
versus Rock and Roll has got to be
to cover the greatest number of|
all agreed it was a good idea to have
students.
asinine. However, in the seven

Thursday, when I observed a Foundation Board

The Foundation Board was setting the board rate for next vear and in ««
doing decided to anticipate a dorm population of only 276-300 residents
This IS a decrease of 26 to 51 residents from this year
wro°ntr^ ntryUrge'trh^^r"'^^ "
village, a. d there would have been no need to do away with suoer sinaiAft
thfi
however, that the Foundation will be farther off its mark than
the Housing Office, and the result will be more drastic
nf itVJf T population even remains the same, the Foundation because
^®^® Potposes, will collect an extra $56.12 from
ac resident for a total of $18,295.12 in overcharges. If the dorm pooulathe Housing 0?fice
total S $35700.16 10158^^4^^^
®
If the Foundation underestimates once again, I hope that they will come
up with a way to return that money to the students
We'll keep you posted as to what happens.
—
—Tim Hamre

Death Of A Friend
by Gregory W. Gilbert

nis arms around them and cried, "At
last, three little men meet." Sartre
A cousin of Albert Schweitzer's
knew Jung and Einstrin and made
died today ''*1 saw death." he once
comic, home-spun movies with them.
By the passing of their colleague a
wrote. "When I was five, it lay in wait
select group of "little men" has died
for me. Irr.the evening, it would prowl
a final death today.
on the balcony, press its nose
against the window. I saw it, but I
Ah, Simone, it's been a long time.
Fifty years of meeting in the court
dared not say anything. Once we met
yard between your homes, sharing
it on the Quad Voltaire. It was an old
work and meals. So many memories,
lady, tall and mad, dressed in black.
even up to the end of his life. JeanShe muttered as I passed: 'I'll put
that child in my pocket.' "
Paul Sartre, the blind old philosopher
who stood between the gendarmes
April 15, 1980. We recall certain
and the young Parisian Communists.
events, where we were when the
news arrived. Certain events tend to
He was too big to arrest. Jean-Paul,
who filled so many of us with his
stop the music, and well they should,
ponderous mind and his simple com
at least for a little moment. My friend
plexities.
spoke to me above the noise of the
Ten years ago my friend John and
pub. above the mugs of dark beer
I regularly drank wine in the old
and the pounding of the disco box in
the corner.
pioneer cemetery with its caved-in
graves and overturned stones, back
"Jean-Paul Sarte died today. " The
before they ruined it, gave it a new
juke box was loud, the beers sloshed,
the pin ball balls clanged. Sarte
lawn, heaped the long it bones into a
dead!
common grave and plopped a foolish
concrete token on the top. We. John
Simone de Beauvoir said today
that she "mourns for the masses,"
and I, drank wine on warm summer
She wrote that "he was for the
midnights and talked about Sartre,
masses, but they were against him."
it's been a long time, but I knew that
I listened to the pub sounds and
John would understand. I tried to find
him tonight, but he's moved away.
wished that"they would be quiet, just
for a moment. It's important that we
His former landlord is a seventy year
old man with a guitar. He is not an old
have had the opportunity to share a
friend, but I discovered that I had
span of time on this pianet with one
such as Sartre. Today he has died,
gone to school with his son, who as it
happens, has recently died.
has joined Thales. Augustine.
Together, the father and i recalled
Aquinas, Spinoza and Nietzsche in
death, whatever death is. Fueled by
the son and together we drank a bot
the irrationality of sorrow I flare up
tle of Christian Brothers Brandy. In
inwardly. Sartre has died and the
the course of the evening we
world doesn't care.
became something quite similar to
old friends. He told me how he had
But wait! Who am I to criticize?
People who live in glass towers
once broken his guitar to pieces in a
shouldn't throw philosophers'
fit of rage and how he had lovingly
stones. The dance of life must go on.
glued it back together. It was scar
Yes, but even so. an era passed to
red, but it functioned well enough.
day. Sartre wasn't just a philosopher.
He played his guitar and sang to me 1
He was part of an energy source that
and we drank our toasts, not with
case important light upon the think
glasses, but by passing the bottle
ing of the early and mid-twentieth
back and forth. We drank our toasts
century. Once upon an occasion,
to the living and the dead. We
Charlie Chaplin met with Jean-Paul
saluted his son; we drank to John
Sartre and Pablo Picasso and threw
and we raised our bottle to Jean-Paul
Sartre.

A Professor's Apology To Howard Jarvis
We can not call you Sir, Howard Jarvis,
You dwell entirely in your own hours.
You represent the antithesis of what we seek.
Knowledge.
Your rude ignorance renders us dumb.
Speechless.
Unable to profess.
Frustrated we cry out for reason.
But your doors and windows are locked.
The people can not se^ into your house, Howard Jarvis —
We can not call you oir.
wiliiam Cris.
Professor of Economics
California State College. Stanislaus

April 22,1980
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Dorm Board Rates To Go Up 18 Percent
continued from page 1
Hon Secretary Kenton Monroe ex
plained that an 18 percent increase
on board rates was about average
when compared to the increases
other CSUC campuses are ex
periencing. Board rates at other
CSUC campuses will increase from
12 to 21 percent next year.
In a letter to Farwell, Richard
Meyer, Chairman of the Board for
PFM, discusses the need for a 12
percent increase. Meyer uses the
12 percent figure because PFM is
currently charging the Foundation
at the board rate set for 326-350
residents, and that rate will only in
crease by 12 percent.
If the Foundation Board had
adopted the proposed rate for
326-350 residents, then dorm~
residents would only be charged a
10.5 percent increase. (This is due
to the fact that they are already
paying $.04 per day than the
326-350 rate.) For instance, 15
meal plan residents are currently
paying the FoundaHon $3.05 per
day. The rate that PFM will charge
the Foundation next year if there
are 326-350 residents is only
$3.37, a 10.5 percent increase.
The FoundaHon Board also ac
cepted several proposed changes

A.S. Elections
continued from page 1

dorsements from clubs and in
dividuals. Hamre has not made
any move to collect endorsements,
relying on his reputaHon instead.
Hamre found himself on the
defensive later in the week as he
tried to counter rumors that he
would cut off all funding for Black
History Week and Cinco de Mayo.
These rumors resulted in Fortner
picking up support from BSU and
MEChA, although after Hamre
and Fortner spoke to BSU last Fri
day they decided not to endorse a
candidate.
Flyers have appeared on cam
pus for every candidate except
Fuentes.
Candidates have also gone in for
sponsoring acHviHes.
The Committee to Elect James
Lyne sponsored a toga party last
Wednesday at the Wooden Nickel.
They collected $1.50 each from
about 25 people which went
towards paying for the keg of beer.
However, about $20 in donaHons
were raised by auctioning off
"slaves".
Thursday night saw a Rock &
Roll dance in the Student Union
sponsored by the Hamre-FlathersRodarte Hcket. Billed as the alternaHve acHvity that A.S. refused to
sponsor, the dance attracted 150
students who paid 50 cents each.
Ten dollars in prizes were also
given out in a Rock and Roll Trivia
Contest. The dance netted $18.83
after expensesd, which was more
than the campaign had hoped for.
It is not known what the can
didates have planned for this week
(and they're not talking!). What
they will do this week remains to be
seen as we near the elecUons
scheduled for this Wednesday and
Thursday.

in the food service contract. These
changes emerged from the Ad Hoc
Committee that was established to
review the contract after the PFM
contract controversy last Fall.
Under the new food service con
tract, PFM will be required to pay
its employees a minimum wage
equal to the first step of the Col
lege's pay scale for student
assistants. There are, however, no
provisions for step increases.
Serving hours will remain the
same with the exception of
weekend brunches. Next year,
weekend brunches will be served
from 10:15 to 11:30 a.m.
PFM will no longer be providing
free meals for the eight Resident
Assistants, and will no longer be
computing this cost into their board
rates. The cost of these meals will
still conHnue to be computed into
the room cost, as it is part of the
compensaHon for being an R.A.
This pracHce of double compuHng the R.A. board cost's had

been going on for three years
before an investigaHon by the The
PawPrint discovered it last Falh
The investigation resulted in the
return of about $18,000 from the
FoundaHon to the CSUC Dor
mitory Revenue Fund.
The change that was insHtuted
this year stating that lunch wilt con
sist of one entree and a choice of
any other four items will be con
tinued next year. (It used to be a
choice of one item each from five
different categories.)
The recent change of having the
grill open at every dinner meal will
be conHnued.
A monthly roast beef night will
be added next year which will be
similar to the monthly steak night.
This provision, however, will be
subject to review in the Fall.
Next year, PFM will pay for 25
percent of the uHliHes (up to
$6,0(K)) instead of the 10 percent it
is paying this year. They will also
pay for the cost of garbage removal

which the FoundaHon is currently
paying.
In other acHons the FoundaHon
Board voted to increase the size of
the scholarships it awards from the
Alfred F. Moore Scholarship Fund
to $1,200. Monroe reported that
investments would allow the Foun
daHon to increase these scholar
ships, which are currently $600,
and sHll award the same number.

Page 3

The FoundaHon Board also
decided to select the firm of Eadie
& Payne to do its annual audit.
President John M. Pfau an
nounced that current board
member Judd Payne has been
reappointed to another three year
term as a community represen
tative to the Foundation Board.
His current term expires this sum1 mer.

Placement Center To Add
Career Counseling And
Testing Service

Marketing Club Competes At
Bakersfield
by Tim Hamre
Members of the Marketing Club
spent last weekend in Bakersfield
parHcipaHng in the regional round
of the American Advertising
FederaHon Student Competition. If
they win the regional round, they
will go on to additional rounds up
to naHonal compcHtion.
Results of the competiHon were
not known at press Hme.
The compeHHon involves test
markeHng snack food 'products.
The snack foods that were test
marketed were Nabiscb's Corn
Korkers, Corn Diggers, Patato
Chipsters, Nach and Flings.
All the compeHtors are test
markeHng the same product.
CompeHtors must do markeHng
research, analyze consumer usage,
create an adverHsing program and
present the enHre package. The
presentaHon must show the pre
sent market status, how com-

petitors decided to approach it, the
adverHsing campaign that will be
used, and a budget for the opera
tion.
Members of the MarkeHng Club
Include: Brenda Maddox (Presi
dent), Steve Fries (Vice-Presi
dent) , Sheri Auerbach (Secretary),
Mohammed Saleh (Treasurer),
Lyle Scorza, Anna Maddox, Jeff
Edwards (Musical Coordinator),
Maureen Miller (Photographer),
Tom Ruvolo (ArHst), Chris Millard,
PatH F'rime, Shafer Jepway, Laura
Lloyd, Gregg Grant and Robin
Bathozor.
John Chaney is the Faculty Ad
visor.
The actual presentaHon of the
project will be done by Brenda
Maddox, Steve Fries, Mohammed
Saleh, Lyle Scorza and Anna Mad
dox.
Membership in the Marketing
Club is open to interested students.

The Purpose Of BSU
The BSU is an organizaHon on
campus which many of you —
especially commuter students —
may not be aware of. The BSU
stands for the Black Student Union
and it strives to unite black students
of all ages and backgrounds
together. An important part of the
BSU comes with the ability to share
and exchange news ideals. But
besides ideals, there is also a
chance to sit down and rap with
fellow member about academic
and personal problems. By talking
things out with other members one
.receives needed encouragement,
which we all someHmes lack.
For those who are interested in
acHviHes BSU provides that also.
Many projects that the BSU parHcipates in deals with community
needs, especially in the black com
munity. The BSU also participates
in the many campus oriented

events which occur throughout the
year. Cultural events are also
recognized by the BSU, during
Black History Week an enHre pro
gram is sponsored. In the future
many other cultural activities will
be pursued, such as the celebration
of Martin Luther King Jr.'s birth
day, and many other notable days.
Now that we've taken the Hme
out to familiarize you with the BSU
we sincerely hope you'll be
moHvated to participate in upcom
ing events. Without your participa
tion and support BSU will not be
able to sponsor future events. And
without BSU the black students on
campus wil not have any functions
to represent the pride we have in
ourselves. So come on and PAR
TICIPATE! For the BSU is GO
ING PLACES! MeeHngs are held
every Friday at 11 a.m. in the
Senate Chambers which is located
in the Student Union.

£cl Schnelderhan, Career Planning and Placement
The Caieei Planning and Place
ment Center has added a new ser
vice to students. Ed Schneiderhan,
who joined the Center on March
17, plans to use his skills and ex
perience in vocational testing and
career planning to help Cal State
students to better understand
themselves and the job market.
Mr. Schneiderhan comes to
CSCSB from Cal State U., Long
Beach, where he worked at the
Counseling and Human Develop
ment Center in career counseling.
Here, he hopes to open up a'
whole new area in early career
planning through the use of in
terest, value and apHtude tests as
well as counseling. "1 would like to
see freshmen, as well as sopho
mores through graduate students
come in for testing and counseling.
The earlier, the better," he adds.
"We will combine counseling with

job and career awareness and job
opportunities."
By working with students early
in their college years, the Place
ment Center can determine stu
dent's best strengths and bring their
specific skills into career decision
making.
VocaHonal and career interest
tests will be administered by the
Placement Center, work formerly
performed by the Counseling
Center. Mr. Schneid-'rhan brings a
background rich
in vocational
testing, drawing from an ex
perience of six years. In addiHon to
his work at Long Beach, he taught
courses in career planning and
psychology at Santa Ana Com
munity College,
He holds a B.A. and M.S. and is
currently working on his Ph.D. at
U or San Francisco in the area of
student personnel and counseling.

Cinco De Mayo Festivities Planned
by Tim Hamre
Cinco de Mayo festiviHes arc be
ing planned on this campus for
Monday, May 5.
FesHviHes will take place in the
Commons PaHo area.
Leadir>g off the entertainment at
11 a.m. will be the Mariachi
Cocula which will perform again at
1 p.m. Folklorico Lindo de
Redlands will perform at 12 noon
and again at 2 p.m.
The tradiHonal breaking of the
pinata will take place at 12 noon.

There will also be a cake cutHng
ceremony at 1 p.m.
Booths serving a wide variety of
Mexican food will be open from 11
a.m. unHl 2 p.m.

AKP Elects Officers
The fraternity of Alpha Ka;^
Psi held elecHons recently with the
following results: President — Tim
Thompson, V.P. for Membership
— Brenda Maddox, V.P. for Per
formance — Terri Calloway,
Treasurer — Nancy Markus/ anid
Secretary — Anna Maddox.
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Student Affirmative Action Program Initiated Here

te. San Bernardino
BernarHinn has
h»e
Cal State,
been chosen as one of six cam
puses in the 19-campus Galifornia
State University and College
system to participate in a program
for Student Affirmative Action.
Designed to increase the number
of under-represented ethnic
groups in higher education, the
program is inherent in the CSUC
commitment to Insure the
availability of a quality college
education for all students prepared
to meet the.challenges.
The state. Legislature-mandated
program is not intended to provide
special admission assistance, but
rather, is purely informational.

Village Idiot
by Shari Mills
year's Serrano Village
Track Meet, to be held at San Berjiardino Valley College on May
lOth, has run into a few problems.
Dennis Mendonca, in charge of the
track meet told SVC that the new
$60,000 track is in meters instead
of yards as it was previously set.
Now some of the track and field
- events will have to be converted in
to meters. Also, we have been ask
ed to have guards at the trackjneet
to help protect the track against
damage. Other than these minor
problems to be worked out, the
. track meet should run smoothly. In
i addition to ribbons awardedj^o the
, first 5
trophy will be awarded to the male
and female with the highest overall
points.
The Spring Dinner Dance will
be held at the Chili Pepper on May
, 17th this year. The evening will
; start out with drinks on the patio at
7:00, dinner starting at 8:00,
followed by dancing outside.
Tickets will be sold for $6.00 each
starting next week. Couples or
single are welcome to attend so
buy tickets,early while there^re still
some avaij^le.
This quarter's SVC officers are;
Russ Castle — Chairperson
John Flathers — Vice-Chairperson
Shari Mills — Secretary
Roneet Lev — Treasurer
Congratulations!
This

Don't forget to attend
Morongo's Pimp and Whore
Dance This Friday.

• /. ......
information on what lies beyond
high school."
"Often high school counselors
serve so many students they are
unable to give much individual at
tention. Our college advisors are
able to give the counselors a help
ing hand," she added.
These advisors have been train
ed to provide high school students
with information on two-year and
four-year colleges, admission pro
cedures, financial aid, housing,
majors, special majors, support
services and much more.
"Most important, the advisors
are able to answer questions like
'what is college really like?' They
can touch the lives of students who
are just beginning to prepare fpf
their educational futures and
careers," Mrs. Gomez de
Chamorro said.
The college advisors working at
The first meeting of the spring
Banning High School are Anita
quarter brought about several im
Martel and Elena Carrasco, both of
portant changes for the G.S.U. In
Colton.
At Indio High School Rick
addition to the election of a new
Clennan of Redlands. Medaro
chairperson, the name of the
Gomez of Indio and Juan Tijerina
organization was changed to the
of Coachella are the advisors.
Gay and Lesbian Union of
Blanca Gall^os of Coachella,
CSCSB. The adoption of the new
Rene Monge of Riverside and
name is an attempt to include all of
Rodolfo Pinon of Blythe are'work
the gay and lesbian students, facul- '
ing at Coachella Valley High
ty and staff on .our campus.
School.
Also discussed were plans to
In each of the three high
form a speakers' bureau, from
schools, the college advisors have
which G.L.U. members would be
been meeting with students for
available to speak to classes and
several weeks. The next step is to
organizations on campus about the
' "Bfyths and sfereo^pes surrounding .meet-with the parents.
"Many capable students lack the
homosexuality and gay lifestyles.
motivation to attend the college for
Plans were also made to form a
a number of family-related reasons
textbook research group. This
also,Gomez
de Chamorro
group would review textbooks be
explained.
ing used on our campus which
It utilizes college students who
have been trained to provide high
school students with information
on opportunities in higher educa
tion.
At present, the program is being
implemented at high schools in
Bqpntng, Indio and Coachella,
"There are a number of minority
and low-income students who
have the necessary qualifications
for college but, for a variety of
reasons, lack the motivation or in
formation needed to pursue that
goal," explained Laura Gomez de
Chamorro, coordinator for Cal
State, San Bernardino's Student
Affirmative Action Program.
"The attempt of this program i.«!
to seek out thie type of student and
supply them with the much needed

GSU Becomes GLU

discuss information on homosex- •
uallty and gay lifestyles. Where
there are shoctcomings or misinfor
mation perpetuating damaging
myths 'and. stereotypes, sup- "
plementary readings will be sug
gested to faculty to provide alter
nate viewpoints.
• Guest speakers scheduled for
this quarter will be speaking on the
gay community and such topics as;
Religion. Foster Parenting, Law,
and Mental Health.
In order to accomplish these
tasks, the bi-weekly meeting
schedule was expanded to weekly meetings on Wednesday at -12
noon in the lower commons.

-rfi^ w?®®©[ira raogcssr.
Thursday-CahState Nite

'' :

Where your friends meet

V

^ . • -As-'- • ^

Pitcher

.

25,

Famous Burgers — Fireside Lounge — Chile
Pool Tables — Pinball — Games
Party Keg Beer Available with Dispenser
And Wine to Go.

Your Hosts: Bill and Marela
642 Kendall Or.
BS64917

"Often students come from
families where, because the
parents never went beyond high
school, there is a lack of college
awareness. More often, there is
limited financial resources in the
family which leads to students
seeking work as early as possible
and staying close to home rathat
than furthering their educations.
"Our purpose in the program is
also to help the parents so they
may help^heir children," she add
ed.
"After the high school students
have met with the advisors from
Cal State, the next phase is to in
volve the parents by arranging

home visits to emphasize the im
portance of higher education and
provide orientation to a number of
area colleges."
"I believe one of the best vehicles
fox upward mobility is higher
education," stressed the program
coordinator. "We must all work
toward increasing the number of
under-represented people in
higher education, so someday
people will be equally represented
in all levels of society."
Parents in the Coachella. Bann
ing and Indio area interested in
learning more about the program
are urged to call Cal State, San
Bernardino collect at 887-7737.

Freshmen Orientation
Seeks Leaders; Apply Now At
Freshman Services
Roberta Strathis-Ochoa, head of
Freshmen Services has launched
her annual quest for interested,
mature, experienced and per
sonable students to act as
counselors and informal advisors
for Freshmen during their annual
orientation in the fall.
Approximately 200 Freshmen
show up for the day long series of
activities designed to lessen culture
shock in leaving high school and
home and moving into a college.
The Freshmen are divided into
groups of ten to fifteen students
with an, orientation leader and
faculty advisor. The activities are
designed to breaks thie ice, make
friends, answer questions, assuage
fears an^ give the Freshmen a

grounding in college survival infor
mation .
The Freshmen are motivated to
a more extensive participation in
on-campus activities through infor
mal programs. Many intramurals
and AS participants have come
from the ranks of the Freshmen in
orientation.
There is a need for orientation
leaders with time, energy and a
desire to participate. Applications
will be accepted until the end_of
April but are preferred by the 25th.
There will be an interview and if ac
cepted, a series of short training
periods. The reward and payment
is a T-shirt and lunch and-the feel
ing that you have helped someone
along.

Cal State Librarian Authors Bibliography
- At least 98 percent of all the.
science fiction and fantasy books
published in English are cited in a
bibliography authored by Librarian
M.R, Burgess.
Favorable reviews are being
received for the comprehensive
reference work,.^ence Fiction
and Fantasy Literature, which was
published this winter by Gale
Research Co. of Detroit.
The two-volume work, the 16th
book published by Burgess in nine
years, took six years to compile. In
addition to researching the 19,000
science fiction books in "his collec
tion. Burgess examined another
7,000
publications.
His
bibliography thus lists. 15,884
English-language first editions of
books and pamphlets published
between 1700 and 1974 in the
fields of scieiice fiction, fantasy and
Weird .^|»rnatural fiction. Approxr^ing^e alsp. m-

Of adilhfidriSi interest to stud^ts
of sciepce fiction is the pictorial
history consisting of more than 60
pictures of bookcovers and title
plates from a^ut 18M to modem
times.
,
-%
Within trie ' main portion of
"Science Fiction and Fantasy
Literature," Burgess has listed the
isr It

.
15,^4 entries by authOT with in
formation about the author,
publisher, size of the work, type of
book, bibliographical notes and
cross-references. The second peul
of the compendium consists of
1.443 biographical sketches of
both living and deceased fiction
writers of the modern period.

Fhot9.py Shtpry Htnltn ^

fiurgess. whb does much of his
writing under his pseudonym R.
Reginald, established his own
publishing company, Borgo Press,
in 1975, His publications, some
authored by other Cal State facul
ty, have been distributed
throughout the United States and
in England and Australia.
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Effects Of Agent Orange Remain Unclear
LOS ANGELES - In the most
definitive statement on Agent
Orange yet made by a high
government official, Veterans Ad
ministration chief Max Cleland told
Congress that "despite major ef
forts by many agencies and in
dividuals it remains unclear"
whether exposure to the herbicide
used in Vietnam can cause "any
long term effects on human
health."
But Mr. Cleland, a triple am
putee veteran of fighting in Viet
nam, told a House Veterans Affairs
subcommittee, "1 want you to
know, as one who has a personal
stake in this question, that we at
the VA, including the 39,000 Viet
nam veterans employed by VA.
are committed to obtaining and
disseminating accurate information
as soon as humanly possible. In the
meantime, we shall continue to
.provide every eligible veteran in
need of treatment appropriate
medical care regardless of causa

VOTE

tion. We owe them no less.'
Mr. Cleland and VA's Chief
Medical Director, Dr. Donald L.
Custis, testified orally on February
25 and also presented an ex
haustive, 99-page report on Agent
Orange findings to date.
Mr. Cleland told the committee
that most of the available data on
the effects of a toxic element of
Agent Orange called dioxin or
TCDD, comes from experiments
on animals, not humans.
He said that while these ex
periments have shown that harm
ful and even fatal effects can be
produced by concentrated doses
over a prolonged period, "the
relevance of these animal studies to
humans is unclear at the present
time.
"The only way to determine
their relevance," he added, "is
through meticulously designed,
long-range epidemiological studies
of humans exposed to TCDD in in
dustrial or laboratory accidents or.

as in this case, possible exposure in
Vietnam."
Noting that human studies on
TCDD exposure so far have been
very limited in size and do not
resolve questions concerning
human toxicity, Mr. Cleland said:
"Thus far, no human body has
shown any evidence for a delayed
syndrome of toxicity of any Agent
Orange constituent encountered
under accidental conditions. In
fact, the only long term disease in
humans clearly associated with
such exposures is the skin condi
tion cloracne. Therefore, there is
not now any proof that a definitive
'Agent Orange Syndrome' exists in
our Vietnam veterans."
He outlined the results obtained
in a recent VA study of the levels of
dioxin in the fat of veterans known
to have been exposed to Agent
Orange compared to a control
group of unexposed veterans.
"In this study we showed that

- - - - II amounts aX
small
of dioxin could be
found in the fat of some but not all
the veterans included in the study
who were possibly exppsed to
Agent Orange in Vietnam.
"However, we discovered that
dioxin could also be found in the
unexposed study participants. This
suggested that Vietnam veterans
could be exposed to dioxin outside
of Vietnam.
"At any rate," Mr. Cleland said,
"no correlation could be establish
ed in this study between fat levels
of dioxin and the occurrence of
symptoms of diseaise."
He outlined for committee
members the steps the VA has
taken and is taking to provide
definitive medical information on
the subject. He noted the develop
ment of a VA epidemiological
study of possible health effects
building on a data base obtained
frojn agency examinations of near
ly 10,000 veterans since July 1978
and submission of tissue specimens

A Winning Team

w

from Vietnam Era veterans treated
in VA hospitals to a special unit at
the Armed Forces Institute of
Pathology.
To date, Mr. Cleland said,
1,233 disability claims involving
exposure to Agent Orange have
been decided by VA regional of
fices around the nation. In 21 in
stances, the disorders claimed to
be due to the herbicide were found
to be service connected, but in
none of them was it necessary to
determine whether Agent Orange
was a causation factor.
The VA Administrator said the
agency will continue to "conscien
tiously and expeditiously perform
those Agent Orange studies which
are within its scientific competence
and will encourage others to
undertake the additional studies
which we cannot reasonably per
form."
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College Gears Up For 15th Anniversary Celebration
It's homecoming, parents day,
high school day and a gigantic
spring fling alt rolled into one. It's
the college's 15th anniversary
Open House on Sunday, April 27.
"And the day promises to hold
something for people of all ages

and interests" claims Jeanne
Hogenson, chair of the anniversary
steering committee.
"The Open House is planned to
commemorate the college's 15
years of service and to give the
public an opportunity to sample

Alumni Brunch Will Help
Celebrate 15th Anniversary
Bve graduates will receive the
first Distinguished Alumnus
Awards during the college's 15th
anniversary celebration Sunday,
April 27.
The Alumni Assn. brunch at
which they will be honored is open
to the public, announced
Lawrence Daniels, President. The
event will begin at 11:15 a.m. in
the Commons.
Reservations should be made
with the Alumni Assn. office at the
college, 887-7524 by Friday, April
18. The cost is $4.50 for adult and
$3.50 for children,
The identity of the honorees will
remain secret until the brunch,
Daniels said. The Association
Board of Directors made the selec
tion from among nominations
made by faculty and alumni. One
of the five award recipients will be
designated as the Alumnus of the
Year for particularly outstanding
achievement.
Criteria used in the selection in
cluded cMeer achievement.

academic advancement, profes
sional growth, community service
and other awards received.
Coordinator for the brunch will
be Richard Bennecke, first presi
dent of the Alumni Assn. and cur
rently an activities advisor at the
college. Daniels will present the
awards.
"We encourage the public to join
with the alumni, the faculty and the
current students of the college for
this brunch, which recognizes both
the accomplishments of the
graduates and the first 15 years of
the collge," said Daniels.
Cal State is inviting the public to
its 15th anniversary open house
celebration, which begins with a
5-K family run at 8:30 a m, and
continues throughout the day. The
majority of the activities will be bet
ween 11 a.m. and 5 p.m. A
barbecue, served in the Commons
patio, will conclude the planned
activities. Reservations for it also
should be made by April 18. The
barbecue cost is $3.50 per person.

the academic programs, activities,
cultural events and facilities on our
campus," she added. "We hope as
many faculty, staff and students as
possible will join in the day's
festivities."
If space permits late reservations
may be accepted for the Alumni
Awards Brunch through the Dean
of Students' Office (ext. 7524).
Only a limited number of tickets for
the late afternoon barbecue are still
available and can be purchased on
a first come, first serve basis at the
barbecue on the 27th. The brunch
begins at 11:15 a.m. in the Com
mons and the barbecue begins at 4
p.m. in the Commons Patio.
Everyone is invited to attend both
events.

All Faculty & Staff
Urged To Invite
A Friend
Special invitations have been
printed for the use of faculty and
staff to extend a personal invitation
for the anniversary to the public.
Invitations are available at the
Public Affairs Office, the Activities
Office, the Student Union and the
School of Natural Sciences.

I9M
Ceremony To Open
1967 Time Capsule
Cal State's first graduating class
buried a time capsule in 1967 that
will be opened Tuesday, April 22
near the ' flagpole by the Ad
ministration Building. The cere
mony will take place at 12 noon.
The capsule is said to contain a
variety of materials from the first
two years of the college's ex
istence, along with letters from
students, faculty and administra
tors giving predictions on the future
of the college.

1980

Volunteers For
15th Anniversary
Wanted
The Activities Office is looking
for students and staff members
who are willing to work as informa
tion aid volunteers at the anniver
sary celebration. There are two
shifts that need to be covered: from
10 a.m.-1:30 p.m. and from
1-4:30 p.m. All staff volunteers will
receive a free Cal State T-shirt. If
interested call the Activities Office
soon, ext. 7407.

Restaurant Hosts Special
"Cal State Night"

Bobby McGees Conglomeration
Restaurant and Disco will hold a
special "Cal. State Night" on
Wednesday. April 23 to help the
Cal State community celebrate the
College's 15th Anniversary.
The restaurant is well known in
the area for its unique dining at
mosphere and lounge. The dinner
menu consists of-seafood, steaks
and combinations. Prices for din
ner vary from $8 to $13. Reserva
tions are suggested and may be ob

tained by calling 884-7233.
Discounts available to those with
a Cal State I.D. will include a 10
percent discount in the dining
room and all drinks in the lounge
from 9 to 2 will be 90 cents (ex
cluding their house specials).
Those going into the lounge must
have proof of age.
Bobby McGees is located at In
terstate 10 and Waterman Avenue,
across from the Hilton Inn.

Decide on the Facts, Not the Rhetoric
VOTE to re-elect

KATHY FORTNER for A.S. President
fills y««r Katiiy has:
1. Dcvslopcd a Student Representative pntreach 4. Maintained an on-campus attendance record of
Program
to get Input from all parts of the
18 weekdays per month.
student community.
5. Worked to provide quality activities even
2. Continued to work to ensure jepordteed IRA
i though she has had to train 3 Activities chairs
funding to student projects Involving travel
In the last 7 months.
(l.e. Chamber Singers trip to Mexico City
6. Continued her work to Improve the quality of
competition)
the food In the Commons. Something her
3. Expanded Snack Bar hours In the Student
opponent hasn't ever done though he pushes
Union.
this as one of his accomplishments.

The following clubs and individuals know the work Kathy Fortncr has done and URGE YOU TO RE
ELECT HER AS A.S. PRESIDENT

I..

. •> •

MEChA
Marketing Club
Players of the Pear Garden
Resident of Waterman Dorm
Jerry Neese
Mary Neese
Bruce Compton
Linda Norman
Craig Hymer
Wayne Thies
Gary Zitzner

Dale Conrad
Jeff Edwards
Donnie Long
Steve Sparks
Joseph Rego
Vicki Newby
Brenda Maddox
Mohammed Saleh
Paul Woodruff
Terry Troy
Steve Wolf
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First new truck of the 80's..

Free Wheeling Bronco.

Offers pinstripes or new
optional tricolor tape stripes
and more. Low-mount western
mirrors, styled steel wheels
and RWL tires optional.

1980 FORD.

Tough Ford Trucks set the pace for the 80's • New aerodynamically
designed pickups. With exclusive Twin-I-Beam front suspension.
Bigger payloads than last year based on comparable vehicle weights
• New 4x4's and Broncos—the only American-built 4WD trucks
with Twin-Tractlon Beam independent front suspension • Plus vans
with out-front engine design for more move-around room inside
• And the sporty Courier. The tough compact from Ford. New
'80 Fords set the pace in gas mileage ratings, too.

GAS MILEAGE CHAMPS

EPA
EST.
MPG*

»'80 FORD PICKUP
,
Best Amerlcan-bullt Sttf. Pickup MPG"' /
• '80 FORD 4x4 PICKUP
Best V-B 4x4 Pickup MPG
»'80 FORD ECONOLINE
(18)
Best Van MPG**
»'80 FORD COURIER
Best MPG of the Top Selling
(27)
Compact Pickups ••
Mnip??
> '80 FORD BRONCO
(15)
Best V-8 Automatic
Utility MPGt
iTrSSteUtilltyMPGt

'

Free Wheeling Van.

HWY.
EST.
MPG*

Includes black bumpers,
grille and rocker panels.
Optional styled steel
wheels, RWL tires, push
bar and portholes shown

29
20
26

Free Wheeling Courier.

37

Custom-ordered look. Black
painted GT bar and push bar.

-

,
Stripes, cast aluminum wheels
and RWL tires.

'

•Compare these estimates with others. Your mileage may differ
depending on speed, distance and weather. Actual highway mileage
will probably be less than estimate. California ratings lower. Diesels
and car-trucks excluded from pickup comparison.
Rmll
Ibugh' ••With optional overdrive transmission.
tExciudes California.

FOR
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How do I make the
most of college?. 14

The experts say
a successful career
search is the result
of dreaming, planning,
and adopting a healthy
attitude. So let your
aspirations soar, and
get ready for the lat
est advice from the
authorities about
putting your dreams
and plans to work.

Deciding/7

Where do I go for
career advice?.
The "New Breed"l20

The Career
Search: Who has
the answers?.

7

Narrowing your focus to the "right" fieldKeeping your options open—Do the in
terest tests really work?—Matching your
personality to a job—Identify biases in your
background—Weathering changes—Pro
files of two routes that worked: a lifelong
dream and a chance discovery,

Where are
the jobs?.

Preparing/14

Finding a niche/9

10

A tidai wave in the job market—What good
are the predictions?—Employment gains
for women and minorities—An inflated
market forM.B.A.'s—The engineering rollercoaster—Freelancing your way into a
field—Profile: turning to the trades.
Advice/18

18

The campus career center—Careers via
computer—Peer power—Experience speaks
through alumni-Help from the govern
ment—A new approach to women and
careers—Cash-and-carry counseling busi
nesses—Profiles: among the new breed are
John C. Crystal, John L. Holland, and Tom
Jackson.

How do
I get a job?.

4

Rejecting career myths—Where the experts
come from—Profile: making a career of
career counseling.

How do Ichoose
a career?.

Major in skills—Aima College on packaging
the liberal artsdegree—The 10 most popular
majors—The hidden benefits of collegeGoing on to graduate school—Stopping
out—Invest in campus involvement—Pro
files: persistence pays; doubling the ad
vantage; repeating history for fun and profit.

22

Stalking the market and setting your
sights—Making the first contact—Clues for
the interview—Accept or decline?—Rejec
tion blues—Starting salaries—Profile: a suc
cessful job search.

FORD'S INSIDER:
A CONTINUING SERIES
OF COLLEGE NEWSPAPER
SUPPLEMENTS is published by
13-30 Corporation (which also
produces such familiar campus
publications as NUTSHELL and
THE GRADUATE). The Ford
Division of Ford Motor Company
advertises in this publication
as an indication of its desire
to provide services to college
students. Please take the time
to let us know how you like this
supplement by returning the
postage-paid card on page 16.
And for more information on
Ford's product lincy use the
card on page 8.
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The Career Search:
Who has the answers?
Choosing a career may be the most im
portant decision you'll ever make. About
10,000 days of your lifetime are at
stake^that's how much time the average
working person spends at his or her job.
And it's no wonder that the decision is
often tough; one authority estimates that,
theoretically, a college student has
42,000 career options to choose from.
The possibilities are exciting—and over
whelming. Throughout your college
years, the pressure mounts; your family,
friends, and professors expect you to
choose your life's work wisely. How can
you possibly narrow the alternatives?
If you're like most students, you have
many unanswered questions about the
career search. Must you choose a single
direction? Which courses or degrees are
marketable? How valuable are jobmarket predictions?
For the answers to these and other ca
reer questions. Insider went to inde
pendent career consultants and authors,
psychologists, corporate recruiters, per
sonnel directors, and college career coun
selors, as well as to students who have
found their way through the labyrinth of
career decisions. All are authorities on
finding and succeeding in a career.
Career planning and counseling be
came a major professional field about 10
years ago, when college graduates first
found themselves outnumbering the pro
fessional openings they had always taken
for granted. And the trend continues; the
federal government predicts that the
number of college graduates entering
the labor force between 1978 and 1990
will exceed by 3.3 million the openings
traditionally filled by degree-holders.
This Insider is intended to help you
find your own answers and, in doing so,
help you compete successfully during
this economic squeeze. It contains a
sampling of the latest thinking in career
planning—how to decide on and reach
career goals, and how to cope with
changes in the market. The experts in the
following pages suggest methods you
can start using now, and continue to rely
on throughout your working life.
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Debunking
Career Myths
An important first task in
planning your future is to
reject a few common myths
about careers. Here are some
warnings from the experts.

ogy professor Seymour Sarason in Work, Aging, and So
cial Change (Free Press, New
York, N.Y., 1979, $5.95). But
because of developing tech
nology and worker dissatis
faction, many people change
careers several times.
• The power of a college
degree. A degree neither
guarantees nor limits you to
a job in a specific field.
"One doesn't have to have
a degree in business or ac
counting to function in a
business setting," notes Brad
Fagen, professor of higher
education at the University
of Iowa, and author of a
study of career preparation
in theliberal arts. Sldlls such
as your ability to analyze in
formation may be far more
important than what subject
you happened to major in.
• Planning alone guaran
tees success."The students'
greatest mistake," says Joe
Miller, counselor at Illinois
State, "is that they do not go
out and get experiencein the
area they're interested in."

PROFILES

Gregory Hayes:
His Career Is Careers
The college environment and the satisfaction of
helping students through the maze of career infor
mation attracted Gregory Hayes to the careercounseling field.
A 30-year-old New Jersey native, Hayes is executive
director of the career-development center at USC. He
entered career counseling nine years ago and has been
at use for three years. Before that, he worked in
counseling at Howard University and the University
of Dayton, where he earned a master's degree in
college personnel administration.
At USC, he has implemented a career-planning
course for student athletes and a career-counseling
program for alumni. Hayes plans to write a book on
career aspirations of black college students.
"We don't have enough experts to provide career
assistance to blacks," he says. "There's a need for role
models."

• The *'job market."
"There is no such thing as a
job market from the point of
view of the individual," says
John C. Crystal, professional
career counselor and author.
"There is an employment
market strictly for the ben
efit of employers, but even it
doesn't work very well for
them." Crystal says students
• The perfect job. It won't
expect the so-called job mark
be; your first job after grad
et to do something it isn't
uation probably won't pro
designed to do, and probably
vide immediate recognition
won't do—find or create the
and fulfillment, and it may
right job for them.
not even pay very well. John What Makes
• One life, one career. The Shingleton, director of place An Expert?
idea that a single career ment at Michigan State Uni They advise others on job
should satisfactorily endure versity, says you should be hunting, but just who are
a lifetime has become so ac ware of the "expectations college placement and career
cepted that "the choice of a gap," and warns that many counselors? Where do they
career becomes a self-im graduates may have to take come from, and how do they
posed necessary and fateful stop-gap jobs while awaiting get into the field?
process,"writes Yale psychol appropriate openings. •
Most earn a master's de
gree in counseling or student
personnel work, according
to Dr. Frank Burtnett, di
rector of professional devel
—LINDA SALANE,
opment programs for the
counselor at the
University of South
American Personnel and
Carolina.
Guidance Association.
No license or certificate is
"Most people don't
needed before entering the
want to plan until
field, but the Association for
they come to a
Counselor Education and Su
pervision, an APGA affiliate,
crisis. Students
sets standards for training
do a lot of career
programs in counseling. In
planning, but they
stitutions that adhere to
don't have accurate
ACES's standards require
information; they
students to complete a coun
seling internship.
tend to let peers
Above all, career counse
and parents give
lors
should enjoy working
advice from a
with people, says Burtnett.
narrow perspective.'
They should also have an
alytical ability and be able
to cope with change. •

What Color Is Your Para
chute? was among the first

career-planning books to
sound off against the tra
ditional approach to ca
reers. and it is still cited as
an outstanding source in
the field. The author offers
a humorous but helpful
approach to career de
cisions, including exer
cises to help identify skills,
goals, and interests. By
Richard Nelson Bolles {Ten
Speed Press, Berkeley,
Calif., revised 1980,$6.95).

What Color Is
Your Parachute?
rk:haku tmelson rch.les
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We've sold 2y2 million Pintos in the past ten
years. That's more than any other small car in
Americaf So we decided to celebrate with a
family reunion. Five families to be exact. And
between them, they account for some 36 Pintos.
Which is a pretty good sign that Pinto's doing
a lot of things right for these folks.
One of the things Pinto does best is provide
the kind of mileage a family needs these days.
A single 13-gallon fill-up gives Pinto an estimated
driving range of over 300
miles. Hard to believe?
Just look at
these 1980
EPA
figures.

EPA
EST.
MPG

HWY
EST.
MPG

For comparison. Your mileage
and range may differ depending on
speed, distance, and weather.
Actual highway mileage will probably be lower than estimate.
Wagon and California ratings are lower.

38

Pinto's equally impressive when it comes to
standard features. Like steel-belted radial tires.
Rack and pinion steering. An electric rear
window defroster. Bucket seats. And some 36
other good things.
And Pinto wraps it all up for a very
reasonable sticker price. Which you'll discover
at your Ford Dealer. Because that's where you
can get into the picture by buying or leasing a
1980 Pinto.
•Small cars and wagons
under 100" wheelbase.

FORD PINTO
FORD DIVISION

Howdol
choose a career?
Start by getting to know yourself.

An Exercise
In Career
Decision-Making

$2,000. What would you do?
• On a separate sheet, list 25
things you can do that pro
duce good results—whittling,
plajdng an instrument. What
do you do that earns you com
pliments?
• Pick out your topfive from
each category and make a
grid of these horizontally and
vertically. Now you have 25
possible intersections. Select

One career expert estimates
that, in theory, a college stu
dent has 42,000 career op
tions from which to choose.
Each student narrows that
to a manageable number
and, ultimately, chooses one
or perhaps two. But how?
Start by identifying cer 10.
tain factors that shape your • On 10 separate sheets, list
career decision, says Tom three or four jobs that could
Jackson, author and career fit each intersection. (For
example, if you like to cook
consultant.
"There are five variables and you're good at organi
that most people can't organ zing parties, possible jobs
ize in their own minds— could be caterer, restaurant
skills, interests, satisfaction, owner, or chef.) Now you
practicality, and willingness have a list of 30 jobs.
to do what's necessary to get • Grade each job with either
the job," Jackson says.
an A (maximum satisfac
He offers some step-by- tion), B (moderate), or C
step tactics to get your ca (minimum). Then rank each
reer options on paper.
in terms of practicality (get
• List 25 things you like to ting the job, additional edu
do, even those you see as in cation required).
significant. Pretend you have • Ask, "Am I willing to do
a month's vacation and what's necessary to get this

J INTEREST
TESTS:
Do They
Measure Up?
You don't pass or fail career interest tests, and if they cari't
I promise the perfect career choice, why bother?
Michael Cappeto, director of career development at
j Washington and Lee University, conducted a study on the
I validity of such tests. "The tests aren't regarded as absolute
I measures of interest." he says. "They don't always even
I agree with each other in measuring the same thing, but they
are helpful if you're unclear about what you want to do."
I One of their major problems is the time most placement
offices administer the tests—usually freshman year. "They
I tend to be more accurate the longer you've been in college,"
I Cappeto says. "Interests usually solidify by about age 20.
I Strong interests get stronger and weak ones weaker."
j The major benefit of the tests, he adds, is that "they ask
fquestions most people don't ask themselves."

job?" If not, cross it out.
This exercise should pro
vide a list of realistic careers
to consider pursuing. For
more detailed career-plan
ning suggestions, see Jack
son's Guerrilla Tactics inthe
Job Market (Bantam Books,
N.Y., 1978, $2.50). •

Match Yourself
To a Career

—DAVID CAMPBELL, author,
and Vice-President of Research
and Programs at the Cen
ter for Creative Leader
ship, Greensboro, N.C.

The snide remark "I know
your type" takes on new
meaning in the career search.
John L. Holland, a psychol
ogist at Johns Hopkins Uni
versity, uses six "types" to
match personalities to suit
able jobs in his career inter
est test, "The Self-Directed
Search" (Consulting Psychol
ogists Press, Palo Alto,
Calif., 1974, $2.25 plus post
age).
The test instructs you to
rank your interests, abilities,
and experiences. A composite
score reveals your career pro
file as a combination of three
of the following categories.

"There is no such
thing as a fixed career
choice. Where you'll
be in the future de
pends largely on the
smaller decisions you
make on a daily basis.
People shouldn't feel un
comfortable about the fact
that they'll change as
they get new
information."

• Realistic. Has mechan
ical abilities; is described as
conforming, persistent, prac
tical. (Examples of appropri
ate jobs: auto mechanic, air
craft controller, electrician.)
• Investigative. Has math
ematical and scientific abil
ities; is analytical, curious,
precise. (Biologist, chemist,
geologist.)
• Artistic. Has artistic abil
ities and is considered com
plicated, emotional, original.
(Composer, writer, per
former.)
• Social. Has social skills
and talents and is described
as friendly, idealistic, respon
sible. (Teacher, counselor, re
ligious worker.)
• Enterprising. Hasleader
ship and speaking abilities;
is adventurous, ambitious,
impulsive. (Salesperson, ex
ecutive, buyer.)
• .Conventional. Has cler
ical and mathematic abili
ties, and is careful, obedient,
efficient. (Bookkeeper, bank
er, tax expert.) •
INSIDER
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Drive tomorrow today.
Futura... now with the only
4-cylinder engine with optional
turbo built in America.
Get set for the 80 s. Ford Futura's exciting
turtx) option, which comes with floormounted automatic transmission,
offers reserve power for passing and
freeway mergir>g.

There's economy, too.
The Futura equipped with the turbo
option delivers good fuel economy in
1980. ® EPA estimated MPG.
26 estimated highway MPG*
•Compare this estinrrate to other cars Actual mile
age may differ depending on speed, weofher
and trip length. Actual hwy. mileage will probobfy
be lower Turbo option not availoble m Calif

Tomorrow's styling,
today's prices.

Futura's crisp, persorral-size proportions
are tailored for the 80's. Yet its sporty
distinction is priced far lower than you
might expect. All the more reason to see
your Ford Dealer to buy or tease a 1980
Futura. And be sure to ask him about the
Ford Extended Service Plan.

FORD FAIRMONT
FUTURA
FORD DIVISION

Living Up
To Whose
Expectations?
Did your parents fill your
toybox with "scientific" play
things or give you lots of
books about doctors?
These and other subtle in
fluences from family, peers,
and society as a whole may
cause you to overlook some
career possibilities, says
Ruth Crane, consultant and
co-author of Self-Evaluation
Career Guide (with Marcine
H. Goad, Pilot Books, New
York, 1978, $3.50).
"When you're exploring
career choices and you come
up with a positive or negative
reaction, find out why," she
advises. Are you basingit on
what other people expect?
Identify theinfluence. Crane
says, so you can determine
whether your reaction repre
sents your own feelings. •

Nicholas W. Weiler, a man
power expert for General
Electric's Corporate Con
sulting Services, aims his
Reality and Career Plan
ning at the undecided, pro

viding advice on "finding
the drummer" in your life,
and developing the proper
career path. He includes
17 exercises to help you
through thedecision-making process. Reality and CareerPlanning, by Nicholas
W. Weiler, Addison-Wesley
Publishing Company, Read
ing. Mass., 1977, $7.95.

Preventing
Future Job Shock
Adults returning to school
make up a growing percent
age of college enrollments.
Many are experiencing "ca
reer passages"—returning to
school in order to change
careers or to update knowl
edge in a developing field.
Statisticians say the aver
age worker has two to three
different careers in a life
time; some experts estimate
as many as five. Professional
counselors emphasize that
the key to weathering
changes is skills.
"You can't predict when
career changes will be—and
they will often happen at a
time when you're least pre
pared," says career consul
tant and author Richard
Nelson Holies.
He identifies two reasons
for career transitions. "First,
some changes are brought
about by external factors,"
he says. "A job may vanish
due to drasticchanges in the
whole industry." The second
reason is dissatisfaction with
a job or a field.
These passages are trau
matic, because workers usu
ally see their skills as ap
plicable to a single field.
The one weapon you have
against future job shock,
says Holies, is "the ability to
identify the common threads
that run through your life,
whether problem-solving, an
alytical, artistic, or social
abilities. You don't necessar
ily need to run back to col
lege (to prepare for a career
change). Many times you can
pick up the course content of
a job if you have the required
basic skills.
"Many people stay in a
career in which they are un
happy because they don't as
sess their skills," he adds,
"and more important, they
don't analyze which ones of
those they actually enjoy."
The time to begin making
that assessment is in college.
And asinsurance against be
coming trapped in an unsat
isfying job. Holies recom
mends that students think
beyond thecontext of courses
and analyze what transferrable skills can be gained
from them. •

Bob Reichblum: Realizing a Dream
Most people struggle with the decision of "what to be
' when they grow up," and sometimes the dilemma lasts
well into the adult years. But a few seem to be born
knowing what they want from life. If you have a
lifelong dream, don't be afraid to follow it, says Bob
Reichblum, whose career decision was easily made.
"By the fifth grade, when all my friends wanted to be
doctors and astronauts, I was out there videotaping
our baseball games," says 22-year-old Reichblum, a
television news producer for station KWY in Phil
adelphia.
He firmed up career plans early when he became a
studio go-fer at age 13. And, while a broadcast
journalism major at Syracuse University, he interned
at a Pittsburgh station. After graduation, the station
gave Reichblum his first full-time job.
"Having a daily deadline is really appealing," he
says, "and subject matter is always changing. Besides,
it's one of the few businesses where you can jump on
your desk and scream at the top of your lungs, and no
one blinks an eye."

Chris Fallon: Finding a Niche
Chris Fallon, 23, is among a handful of female college
sports information directors. Yet, two years before she
accepted the post at St. Francis College in Brooklyn,
where she is also assistant athletic director, she
"didn't even know the job existed."
As a junior in communications at Manhattan Col
lege, Fallon was asked by a club football team to keep
statistics and do publicity. That sparked her interest,
and she volunteered to work in the sports information
office at Manhattan.
Through this job and other part-time work—covering
basketball as a newspaper stringer and interning at a
harness race track—Fallon found working in sports
"lots of fun." Plus, she says, "Ipicked up the working
skills that I couldn't get through classwork."
INSIDER

9

Where are
the jobs?
Keep the market
in perspective.

Long Shots
And Sure Bets:
Job Market
Predictions
How heavily should you de
pend on employment predic
tions? Professional counse
lors caution you to keep them
in perspective. Like all other
components of career plan
ning, taken singly, predic
tions are just a tool.
"It's really tough to go on
predictions," says Tom Over
ton, director of counseling at
North Texas State Univer
sity. "The changing economy
has made the market so hard
to predict."
-EVARTARDIS,
Director of Career Plan
ning and Placement at the
University of IMichigan.

"There's always
room at the top for a
person with get-upand-go. We'ffinform
students of the
tightness of certain
areas, but we'll also
try to show them
how to compete."

Official employment fore
casts are made by the Bu
reau of Labor Statistics
(ELS), publisher of the Oc
cupational Outlook Quarter
ly and Occupational Outlook
Handbook.
Federal agencies from the
Department of Commerce to
the Department of Education
provide the BLS with a va
riety of statistics on demo
graphics, product demand,
technology, college enroll
ments, and other factors af
fecting our economy. BLS
analysts study the data,
looking at total expected
openings and expected num
ber of graduates, and esti
mate the outlook for each
field.
One purpose is to bring
about a balance by predict
ing an imbalance. "By say
ing a field will be competi
tive, we discourage some
people," explains Daniel
Hecker, a BLS economist.
"And bright prospects often
attract people to a field." •

The Ups
And Downs
Of Engineering
Many professions have rid
den the rollercoaster of sur
plus and shortage over the
years. Richard Freeman ex
plores thesubject in his book.
The Overeducated American

Clouds on
The Job Horizon
For the next few years,
cloudy with some rain.
After that, increasing sunshine.

That's the employment forecast for the '80s, from former
Assistant Secretary of Labor Arnold Weber, now provost at
Carnegie-Mellon University.
The force behind the cloud cover, he says, is the last of the
baby boom (those born between the late "405 and the mid'60s)—people who will be entering the market during the
early part of the decade. During the 1980s, the Labor
Department figures, the number of people between 25 and
34 years old will swell 35 percent to 26.8 million.
These people, to repeat a well-known statement from
Weber's Labor Department days, "will move through the
labor force like a pig through a boa constrictor." competing
for both initial employment and advancement.
By the middle to late '80s the "demographic tidal wave"
should level off. brightening prospects for entry-level jobs.
But Bureau of Labor Statistics' reports show the early '80s
looking much like the '70s—lean times for people who have
inflexible skills or who are unwilling to relocate for a job.

(Academic Press, New York,
1976, $15.00), and offers en
gineering as the "classic
example."
The obvious factor behind
shifts in the field's popular
ity is shifts in demand, such
as the downward trend in
space exploration in recent
years.
Freeman, an economics pro
fessor at Harvard, says a
strong market with high
salaries brings increased en
rollment in engineering
schools. "Then, moreor less,
four years later, there are too

Percent of Jobs Held, By Race and Sex,
1969 and
PROFESSIONAL
MANAGERIAL AND
AND TECHNICAL
WHITE MALE
WHITE FEMALE
NONWHITE MALE
NONWHITE FEMALE
'less than 1 percent.
10
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many graduates and that
depresses salaries, and in
turn discourages students
from the field. A few years
later there's a shortage, and
the cycle repeats itself," he
says.
The latest study by the
Engineering Manpower Com
mission shows 1977 fresh
man enrollment at an alltime high of 89,000, up from
50,000 in 1973.
The Bureau of Labor Sta
tistics expects a 25 percent
growth in engineering occu
pations between 1976 and
1985, and predicts that the
number of applicants will
roughly equal the number of
expected openings. Q

ADMINISTRATIVE

1969 1979

1969 1979

60%

53%

82%

71%

34%

38%

15%

23%

3%

4%

2%

3%

5%

4%
2%

SOURCE: Bureau of Labor Statistics

Affirmative
Action: How Far
Have We Come?
Women and minorities have
made undeniable gains in
the job market over the last
10 years.

"Companies are a great
deal better (about hiring
practices) than they were 15
years ago, and surveys show
most Americans favor af
firmative action," says Elea
nor Holmes Norton, head of
the Equal Employment Op
portunity Commission.
Statistics show a substan
tial gain for blacks and
women in prestigious occu
pations, yet both are still underrepresented in many
areas. And, while wages for
black women have risen to
meet those of white women,
the earnings of both are still
below men of any race.
"If you measure against
the base of where we started,
there has been an improve
ment," says Norton. "If you
look at where it should be,
the change is not satisfac
tory."•

The Outlook for Selected Occupations
Requiring a Coilege Degree
OCCUPATION
TRANSPORTATION
HEALTH
SOCIAL SCIENCE
SCIENTIFIC & TECHNICAL
SOCIAL SERVICE
OFFICE OCCUPATIONS
ART, DESIGN,
& COMMUNICATION

EMPLOYMENT 76

PROJECTED

GROWTH

EMPLOYMENT'85

76 to'85

146,000

214,400

47%

2,271,500

3,129,700

38%

274,000

346,300

26%

2,347,900

2,958,000

530,000

646,900

26%
22«/o

4,149,000

5,043,300

22%

500,500

599,300

20"/o

SALES

1,407,000

1,699,000

21%

EDUCATION & RELATED

3,516,000

3,734,000

6%

SOURCE- Occupational Proiections and Training Data, U.S. Oepartmenl of Labor, Bureau of Labor Statistics 1979'^
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Freelance Your
Way Into a Job

Breaking into a tight market
area may take diligence, selfdiscipline, patience, and even
a little luck. But while wait
ing for the big break, grad
M.B.A.*s: Riding
uates in some crowded pro
On a Reputation
fessions can make needed
The attractive glitter of the contacts, gain experience,
master's degree in business and earn money by freelanc
administration may be in ing.
the tarnishing stages.
Joelle Delaplace, 24, is a
Eugene Jennings, a Mich freelance interpreter/trans
igan State University pro lator in Washington, D.C.
fessor, annually surveys cor Since completing her studies
porations known to hire large at Georgetown University
numbers of M.B.A.'s. He ex
pects the predicted recession
to produce a "real glut."
"We're seeing signs of the
cutoff now," warns Jennings,
adding that "if you get an
M.B.A. from a second- or
third-tier school, you're prob
ably more handicapped than
if you had just stuck with a
bachelor's."
Others are cautious about
the market but somewhat
more optimistic. "This year,
the top 10 or 12 schools were
overwhelmed with recruit
ers," says Pennsylvania's
Wharton School dean Don
ald Carroll. "Students from
other schools are probably
finding jobs, but are less
avidly sought after and re
ceive much lower salary
offers."
Jim Viehland, of the Amer
ican Assembly of Collegiate
Schools of Business, agrees
that there may be a "slight
downturn in need due to eco
nomic conditions. Some peo
ple may call it a glut," he
says. "I think it's a shortterm phenomenon." •

last May, she has worked at
several international confer
ences, earning $200 a day.
When translating (written
work) or interpreting (oral
work) for private businesses,
Delaplace earns $10 to $15
an hour.
A certified interpreter/trans
lator, she admits the field is
very difficult to break into.
"Most employers require sev
eral years' experience," she
says. "Often they think age
is synonymous with quality."
She recommends freelanc
ing as a way for beginners to
get experience and sample

the field before specializing.
"When you freelance, a lot
depends on personal refer
ence—who knows that you
exist. The more people you
contact initially, the more
chance you have in the fu
ture. In this field, they do
keep your name on file."
Delaplace suggests that
prospective freelancers apply
in person to the people .they
will be working for; avoid
personnel officers. And she
emphasizes that the key to
finding freelance jobs is not
necessarily luck, but timing
and persistence. •

PROFILES

Bob Rhinehart:
The Bottom Line
Bob Rhinehart, 22, is a junior in busi
ness administration at the University
of Tennessee. He is also a third-year
apprentice plumber.
"People are turning to blue-collar
trades because of the money," he ex
plains. He earns $7.10 an hour, plus
benefits.
Rhinehart didn't always yearn to be
a plumber. After getting married during
his freshman year, he found he was
underqualified for "anything except
degrading jobs. 1 skipped around from
job to job just surviving," until his
grandfather, a union plumber, per
suaded him to learn the trade.
His wife, Carole, is also a business
major. "Our families are educated,"
says Rhinehart. "If a person's not
educated—I don't care what kind of
money he makes—he won't have a
good outlook on life, won't know about
literature and the arts. It's not de
grading to be a plumber, but without
an education, you're still a peon."

INSIDER 11

I
•.CO

How do I make the
most of college?
Strategies for exploring options
and developing skills.

Make Your Skills
Work for You
Skills. That one word means
a lot to your future.
The recurring theme
among the experts we sur
veyed is an emphasis on
"skills" and "competences,"
rather than specific studies.
Your major alone may not
make a decisive difference in
your future, but the skills
you master and the way you
communicate them to others
can carry you through a life
time of careers.
"Simply saying you have
a philosophy degree may

THE TOP 10
The National Center for
Education Statistics' latest
study shows that the fol
lowing majors are the most
popular with undergrad
uate students across the
country.

ACCOUNTING
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turn a lot of people off,"
explains consultant and
author John Crystal. "If
you leam to outline your
skills in common English,
you'll find your employment
prospects are far broader
than you think."
Carefully chosen courses
mixed with part-time jobs,
volunteer activities, or or
ganized programs like in
ternships and co-ops can help
you develop the abilities em
ployers seek. In this section,
counselors and fellow stu
dents offer techniques for
building your skills. •

Marketing
Your Major
If you are working toward a
liberal arts or sciences de
gree, career experts suggest
you take steps to "practicalize" it. Here are a few ways
you can make it more mar
ketable.
Double majors. Enterpris
ing students have started
negotiating double majors
that cross lines between dis
ciplines. For example, some
universities offer combined
humanities and business de
grees; others allow students
to tailor a program for a
, I specific career, such as ma• joring in both broadcasting
^ and international politics as
background for a job as a
foreign correspondent.
"The double major is be^ coming more common," says
Brian Barrett, counselor at
Fordham University, "but
it's marketable only if done
right." Barrett suggests you
choose your second major
for a specific purpose, ^e
your adviser or academic
dean for information about
your school's policies.

Liberating
Liberal Arts
Alma College m Michigan is brightening the prospects for
Its liberal arts graduates. The college's career-preparation
program teaches liberal arts majors to assess their skills and
relate them to other fields.
About one-fifth of Alma's students participate each year.
Special faculty counseling helps them link their education
to a career. Literature professors point out that analytical
skills can prove valuable in business, and history students
discover that working with documents and "getting to the
bottom line' ties into sales jobs.
Participants choose a do-it-yourself major emphasizing
marke able skills, which they put to use during a practicum
A public relations emphasis, for example, may include a
term of legislative research,
program gives a broader background than would a
quick technological fix." says Dean of Instruction John
Agna. We are preserving the liberal arts emphasis and
helping students package themselves for business."

Minors. The minor sub
ject of study, which had been
eliminated or ignored by
many schools, is making a
strong comeback as a means
of enhancing arts and sci
ences degrees. The Univer
sity of South Carolina, for
instance, has set up formal
career-specific minors for hu
manities majors in which
students take 18 hours of
core requirements in subjects
such as marketing, public re
lations, or other career-spe
cific subjects. Again, talk to
counselors at your school
about developing a compat
ible major/minor relation
ship.
Electives. A less-formal
way to beef up a liberal arts
degree and introduce new
skills is through elective
courses. Frank S. Endicott,
former director of Northwestem University's placement

center, advises nonbusiness
majors who may be in
terested in business posi
tions to "include some
courses in economics, ac
counting, and computer
science." Examine your
course catalog thoroughly
for potentially valuable
electives. •

Beyond Careers
It is essential to think about
and plan for your future, but
keep in mind that college
offers more than just career
preparation.
One benefit is satisfaction
from the experience itself—
the learning, and the stim
ulus of interesting people and
ideas, says Howard Bowen,
author and professor of eco
nomics and education at
Claremont Graduate School
in Claremont, California.

"College contributes to
emotional development and
helps people find their per
sonal identity," Bowen says.
"It helps them in making life
time choices, not only in
careers but also in the selec
tion of friends, spouses, inter
ests, and lifestyles."
He stresses that going to
school encourages tolerance
"toward various ethnic and
national groups, and toward
people holding different
opinions."
And on the other side of
the balance sheet, he adds,
"There are no advantages in
being uneducated or poorly
educated."•

Enough
Is Enough—
Or Is It?
Graduation sometimes
brings more questions than
answers. In addition to puz
zling over the job search,
you probably will wonder
about graduate or profes
sional study. Here are some
suggestions that may help
you in your decision.
• Find out whether an ad
vanced degree in your field
will be genuinely helpful.
"An M.A. or a Ph.D. is al
most a necessity in a field
like psychology," says Tom
Overton, director of coun
seling at North Texas State
University in Denton. "But
in elementary education, es
pecially when you're looking
for your first job, it may
make you overqualified."
• Calculate the cost-effec
tiveness of getting another
degree. Most graduate pro
grams will set you back at
least $5,000, and simultane
ously deprive you of one to
two years' experience and
earnings. "Unless you're
going into medical school or
law school, the straight eco
nomic payoff is very limited
in graduate school," says
sociologist Christopher
Jencks, author of Who Gets
Ahead? (Basic Books, New
York, 1979, $17.50). "Most
graduate programs won't substantially increase your
earning power."
• Consider the potential
value of an advanced degree

PROFILES
Michael Appleton:
Business and Blueprints
Hot property. That's what many students
hope to become when they complete com
bination-degree programs such as M.B.A./
architecture, M.B.A./law, and M.B.A./
foreign service, offered at various schools
across the country.
Michael Appleton believes he will have an
advantage in the future with the M.B.A./
master of architecture degrees he recently
earned at Washington University in St.
Louis. "Companies will begetting two fields
of knowledge from one employee," he ex
plains.
His program took three years, one year
less than it would take to earn the degrees
separately.
Appleton, 27, is considering real-estate
development as a career. "As an architect, I
could work with a developer and rely on my
background in finance," he says. "Likewise,
in business 1 could work well with an arch
itect, since I can read plans."

Richard Banner:
Chairman of the Board Games
Richard Banner, who studied history at
Illinois State University, is applying his
major with a vengeance. The fate of armies
and the future of nations depend on his work.
Banner, through his Game Designers'
Workshop, creates and sells board games.
Far from the mellow moves of backgammon,
these games recreate the grandest and
goriest battles in the history of war.
"A board game is a reflection of popular
history," says Banner, who co-founded the
company while still at Illinois State. Through
exhaustive research of actual campaigns,he
aims to provide both "a good simulation and
a good game."

Ann Flemming:
Firsthand Knowledge
A work-study assignment doesn't have to be
limited to shelving library books.
Ann Flemming, a Florida Memorial Col
lege student, was persistent in requesting a
change from a clerical work-study assign
ment to one that's giving her experience in
her major—social services.
"Books and the classroom aren't enough
to help you decide on a career," she says. "I
wanted firsthand knowledge."
As a supervisor at Fellowship House, a
psychiatric rehabilitation center, Flemming
visits members, helps balance budgets, and
assists in the center's recreation programs.
"I love the job," she says. "I know I can
help people, and I enjoy that."

CONTINUED ON PAGE 16
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ENOUGH IS
ENOUGH CONTINUED

in a field other than your
undergraduate major. "Stu
dents need different per
spectives," says Roman
Andrus, assistant dean at
Brigham Young University's
College of Business. "The
more varied your experience,
the more effectively you'll be
able to deal with different
kinds of people." And,
choosing a different field of
study gives you an op
portunity to change or focus
career directions.
• Investigate combinationdegree programs. Some
schools allow mixing and
matching of graduate stud
ies. "The rationale is that
students get two degrees in
less time," says Constantine
Michaelides, dean of Wash
ington University's School

Part-Time Sleuth
The greatest advantage of
a part-time or summer job
may not be the paycheck
orthe work experience on
your resume. According to
Jane Schachter, director
of life/career planning at
Northeastern University,
temporary jobs are your
best opportunity to observe
the stresses and rewards
of a profession.

to leam about other cultures
and values, coping in a com
plex world, getting along
with different kinds of peo
ple—other than those in the
ivory tower or back at home."
Antioch was the first lib
eral arts college to adopt a
co-op program, which it in
itiated 60 years ago. Since
then, all its students have
been required to participate
during every year of their un
dergraduate education.
The graduates have an ad
vantage in the job search—
the equivalent of two years'
employment during school,
says Hotaling. "They're
more readily accepted in grad
school or a profession." •

KATHY SHORR
public relations major at the
University of Tennessee
and a three-year member
of a campus program
ming committee.

"The committee
a miniature
of the working
world. I got more
experience and
'-took on more
responsibility than
I couid have in
any part-time job."

of Architecture. The school
participates in a combined
M.B.A./master of architec
ture program. "Ideally, stu
dents can develop a career
that combines talents in both
fields," says Michaelides.•

While stopping out can help
you define career goals and
let you mature, you should
be ready to explain your mo
tives, says Rankin Harris,
career counselor at the Uni
versity of North Carolina at
Chapel Hill. "Most employers
are pretty accepting of this,
but some may interpret your
stopping out as a lack of ap
plication and sense of direc
tion," he says. •

Participation in campus or
ganizations will tell a future
employer that you have flex
ibility, you can work as part
of a team, and you can struc
ture your own time.
Far Prom
"TTiose are the 'biggies'
employers look for in inter
The Maddening
viewing grads," says Melis
Midterms
sa Roth, a corporate recruiter
Students may call it a needed
for Vulcan Materials Compa
break, but academe calls it
ny. "They look for active
"stopping out."
involvement."
Taking time out of school Learning To Cope
The number and diversity
to work offers experiences Through Co-ops
of your activities will im
you can't get otherwise,says Cooperative education at press an interviewer. "If you
Judi Kesselman, author of most schools means alterna
had a B average, held a partStopping Out, A Guide to ting quarters of study with a
time job, and were active in
Leaving College and Getting 9-to-5 job. But Antioch Col
campus groups, that shows
Back In (M. Evans and Com lege in Ohio has expanded
you can plan your own
pany, New York, 1976, $3.95). the co-op concept to include
schedule and handle more
"There are certain jobs you hitchhiking, backpacking,
than one thing at a time. It
just can't acquire through and travel.
also shows a high energy
part-time work," explains
"It's an experience-based level," counsels Roth. "An
Kesselman. "And although education," says Dan Hoemployer doesn't want some
many structured programs, taling, director of Antioch's
body who's going to slump
such as co-ops and intern program. "The objective is out at three o'clock."•
ships, give you a true feel for
the working world, many do
not. Besides, lots of schools
College to Career covers a
are limited and don't have
broad spectrum of career-re
these programs at all."
lated questions. Author John
She gives two main rea
^ PfxJrig Mxt&ett r ttic Jot) Miirket
Shingleton, director of place
iiShr^.ton Rotertl
sons for taking a working
ment services at Michigan
break. First, it helps you test
State University, starts with
career plans. "Reading, talk
the purpose of a career and
ing about it, and studying it
progresses through career de
isn't enough," she says. You
velopment and advancement.
should get some hands-on
.iVt He cautions the reader about
exposure.
traps and pitfalls of college,
Stopping out also gives
and offers instruction on relat
you a chance to decide among
ing your education to your
several options, free from
career aspirations. College to
Career, by John Shingleton
the pressures of school and
McGraw-Hill, 1977, New York
with plenty of time to ex
$5.95.
plore.

COIJJEGI:
TOC/Vl^ilER

"Use coffee breaks,
lunches, any available time
to talk to people at work,
find out what theirjobsare
really like, how it affects
theirlifestyle, and what com
promises they've had to
make." Schachter says. "De
cide what you'd be willing
to give up to get into a
particular field."
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Future Payoffs
For Involvement

THE 1980 PINTO.
These girls know a thing or two
about Ford PIntos, and tt^y love the
1980 Pinto Rattye. They're the girls
from the 8-Pinto sorority in Long
Beach, California, and each or>e
owns a Pinto. Left to right, tt^yre
Karen, Linda, Lisa, Kim, Sue. Bonnie,
f^arianne and Cathy.

40 STANDARD FEATURES
The 1980 Pinto is packed with
standard features. Features like
steel-belted radials, bucket seats,
tinted glass, and rack arrd pinion
steering. On the Pinto Rallye you
also get a Sports Package which
includes tachometer, ammeterand
front and rear sp>oilers.

EXCELLENT MILEAGE

Compare this estimateO mpg to other cars
Your mpg may differ depending on speed,
distance, arid weather. Actual highway mc>g
will probcfcty be lower thon estimate.
California and wagon ratings are lower.

WIDE CHOICE OF MODELS
The 1980 Pinto comes in a variety of
sedans, hatchbacks and wagons.
At prices that will surprise you.
There's even an Extended Service
Plan available providing longer
protection than your car's basic
warranty. Consult your Ford Dealer.

Compare Pinto. It may be America's
best small car value.

FORD PINTO
FORD DIVISION

.J

Where do I go for
career advice?
People andpUices are the
resources for your search.

What's Available
On Campus

Warren Kauffman, assis
tant director of the College
Placement Council, suggests
students visit the career of
fice before their senior year.
"If you start planning ear
lier, you may find a field you
weren't aware of before and
still have time to adjust edu
cational requirements," he
advises. •

Whether it's called a career
resource center, planning
and placement office, or de
velopment center, the pur
pose is the same—to helpstu
dents choose, plan for, and
pursue a career.
Services vary by campus,
but here's an idea of what's
available at most career
A Time-Saver:
centers;
Computer
• Trained counselors to help
Counseling
you clarify career goals
• Testing services with inter "Six years ago, computers
scared most people to death,"
pretation of results
recalls one career counselor.
• Lists of current job open
But
as the machines gained
ings
popularity and acceptance
• Information on the nature through media exposure,
of various occupations
they also gained widespread
• Career library containing use in career planning of
books, files, and trade fices.
journals
Their basic function is to
• Informfltion on intern provide information, some
ships and co-op programs times through a printout and
• Referrals to outside re sometimes by "talking back"
to the student.
sources
"There's nothing yet that
• Job-hunting workshops
can choose a career for you,"
and seminars
says Maurice Mayberry, di
• C a m p u s r e c r u i t i n g rector of the Career Resource
schedules
Center at the University of
—RICHARD N. BOLLES,
author of What Color
Is Your Parachute?.
quotes an ancient
proverb as the
rationale for his
career-planning
advice.

"Give me a fish,
and / will eat for
today; teach me
to fish, and I will
eat for the rest
of my life."
-
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A LITTLE HELP FROM YOUR FRIENDS
The student grapevine lies at the root of the University of
Virginta s Peer Career Counseling program. The counselors
are trained upperclassmen who assist others in identifyina
interests, skills, and career goals.
At any school there's a grapevine among students they
share career-planning approaches and courses which have
been useful to them,"says Karen Knierim, assistant director
of the career planning office. "We feel we're legitimizing the
grapevine by training peer counselors."

Florida. "But I'd estimate
you could spend two to three
weeks in a library pouring
over printed information and
get the same information
from a computer in one
hour." •

Job Search 101
M.B.A. candidates at the Uni
versity of Pennsylvania's
Wharton School of Business
can enroll in a different kind
of marketing course—selfmarketing.
Called The Job Search, the
course was added six years
ago when management fac
ulty members decided their
students needed practical
help in achieving their career
goals.
"Students often want to
delay decisions about their
futures," says course teacher
Art Letcher, career-planning
director at Pennsylvania.
"They're afraid of making a

commitment. I have people
identify a career, and then
narrow in on it."
Near the end of the course,
students interview a success
ful person in their chosen
field. "Basically, careerplanning is a matter of figuring
out where you are in rela
tionship to where you want
to be, and hoyr to get there,"
Letcher says. "The only way
you do that is to go out and
talk with people who have
made it."•

Expanding
Market For
The Handicapped
Counselors no longer advise
handicapped students to let
their disabilities dictate their
career goals.
"When we first started, al
most all of the handicapped
students majored in social
services," says Southern Ulinois University counselor

Valerie Brew. "Now they're
going into business, engi
neering, and computer sci
ence."
Brew, who has only partial
use of her arms due to polio,
helped establish the SIU pro
gram after her own frustrat
ing bout with the job market
four years ago. Since then,
she has placed 39 students
in their fields, and this year
she's working with 40 sen
iors.
She counsels students to
approach their disability
matter-of-factly during inter
views, and advises against
including a handicap on res
umes. If students prefer to
mention it, she suggests ex
pressing it in a positive man
ner, such as "confined to a
wheelchair, but able to
drive." •

Professional
Insights From
The Alums
A coast-to-coast alumni net
work offers Hamilton College
students insights into profes
sions ranging from banking
to advertising.
Alumni of the New York
college volunteer to tell stu
dents about their jobs—what
the work entedls, what edu
cation is needed, and what's
required to break into the
field.
The career center keeps a
file of at least 1,000 partici-

From Those In the Know
Going directly to the source is often the most efficient way to
get your questions answered. A number of organizations offer
students free information about their professions. A few
examples:
American Bankers Association. 1120 Connecticut Ave.
N.W.. Washington, D.C. 20036; American Chemical Society.
1155 16th St. N.W., Washington, D.C. 20036; American
Psychological Association, 1200 17th St. N.W., Washington,
D.C. 20036; and National Society of Professional Engineers,
2029 K St. N.W., Washington, D.C. 20006. For a listing of
organizations, ask your librarian for the Chronicle Career
Index, or write Chronicle Guidance Publications, Moravia,
N.Y. 13118; $11.

they face when competing
for jobs. They're generally
less sure of what they want
than men are. They some
times underestimate their
ability and take lesser jobs
than men."
Summerhays adds that
women often do not under
stand political hiring and
take rejection personally.
"The placement office is in
touch with the pulse of the
community," she says. "We
know where the jobs are for
women and keep track of
trends in business."•

Independent
Counseling

pating alumni, grouped by
geographic location and oc
cupation. A staff member
contacts the volunteer to in
troduce an interested stu
dent, who then visits the
alum for a fact-finding ses
sion.
"The working world be
comes less mysterious to stu
dents," says Beatrice Lieberman, director of Hamilton's
career center. "Before they
job hunt, they gather infor
mation firom people with sim
ilar educational experiences
and find out about profes
sions." •

Learning
The Ropes:
Advice for Women
The University of Utah of
fers a special counseling pro
gram that serves not only its
women students but also
older women re-entering the
work force.
"Employment of women is
different and needs to be ap
proached in a different way,"
explains Beth Summerhays,
director of the placement cen
ter. "We're trying to help
women overcome problems

Freebies and Cheapies From The Government
Even Uncle Sam gets in on the counseling act with publications
about career choices and available jobs.
Visit your placement office or library for a look at these:
• The Occupational Outlook Handbook (1980-81). Con
tains detailed job descriptions, educational and skill
requirements, employment projections, and earnings for
250 jobs.
• The Occupational Outlook Quarterly. Information on
occupational developments that occur between editions
of the handbook; includes results of Bureau of Labor Sta
tistics' studies.
The following publications can be ordered from the Consumer
Information Center, Pueblo, Colo. 81009. Include code number
when ordering.
• The Job Outlook in Brief (015G; $1.40).
• Matching Personal and Job Characteristics (099G; 90
cents).
• Merchandising Your Job Talents (016G; $1.20).
• Occupations in Demand (544G; free).
• Tomorrow's Jobs (101G; 50 cents).

Independent coxmseling agen
cies provide an alternative
to college career planning
and placement centers. They
gdve you individualized at
tention—but they also charge
you a fee.
"College placement offices
are responsible for so many
students they can barely
touch the surface of a stu
dent's needs," says Don Falkenberg, director of the West
ern Career Development
Center in Pasadena, one of
16 centers in the nationwide
Career Development Council
Network.
Such groups specialize in
self-help and decision coun
seling. Many college place
ment officers recommend
them for older job seekers
and persons wishing to
change careers, but they add
that campus counseling cen
ters remain the best equipped
to advise students.
Participants in indepen
dent counseling usually take
a battery of testson vocation
al and personal interests,
then spend a full day at the
agency discussing the re
sults. "We don't set up inter
views, but we help people
know how to present them
selves for interviews," says
Falkenberg.
The Directory of Approved
Counseling AgencieSy pre
pared by the International
Association of Counseling
Services, lists reputable agen
cies around the country. It
costs $6 and can be obtained
from American Personnel
and Guidance Association,
5203 Leesburg Pike, Falls
Church, Va. 22041. •
INSIDER

19

a national disgrace."
Crystal takes pride in being a
maverick, although the popularity of
his opinions is growing—especially
through college career counselors who
have taken his seminar,or used Where
Do I Go From Here With My Life
(with Richard Bolles, Seabury Press
New Yqrk, 1974, $7.95). When it is
suggested that his once-radical pre
scription for planning and positive
thinking is becoming the new or
thodoxy, he chuckles, and vows,"The
day that happens, I'll have to come up
with something else."
Because Crystal has hacked his
way through the business jungle and
John C. Crystal:
back—he's worked for Sears, General
Motors, and the National Aeronautics
"Know how to
and Space Administration, among
look for a job.*'
others—he feels secure in chiding
"I have been a very angry man for 30 purely academic counselors. "A lot of
years," declares John C. Crystal, people in this field never left the
founder of the creative life/work campus, and they call themselves
planning center that bears his name. experts, he notes. "They should go
What could so irk a man that he work in industry and get experience."
would make a career of venting his
He is impatient with theorizing
anger? It was the ineffective advice because he sees career planning as a
he received during his first job hunt life-and-death concern. "I've had
following a World War II stint in people sent to me by their pastors
Army intelligence.
because they were threatening sui
Putting it mildly," he says, "the cide," he says. "They just couldn't
traditional approach to job hunting is find jobs."

JohnL. Holland:
"Let your dreams
he your guide."
Mention "SDS" on campus these
days, and a lot of students will think
of the Self-Directed Search, not the
Students for a Democratic Society.
John L. Holland, professor of social
relations and psychology at Johns
Hopkins University, created the SelfDirected Search, a checklist process
20
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of identifying career interests and
skills, after many years of clinical
research and revision. Through the
SDS and his book.Making Vocational
Choices: A Theory of Careers (Prentice-Hall, Englewood Cliffs, N.J.
1973, $8.95), Holland has become an
influential figure in career counseling.
For the past 20 years, he has been a
researcher, but before that he spent 18
years as an active counselor. It was as
a practitioner that he developed career
approaches considered unorthodox at
the time. "People didn't get interested
until '72," he says. "Now, I look
traditional."
Holland approves of the current
trend toward workshops and group
sessions, but insists on the need for
more individualized research. "We
need more on instructional tech
nology—which things help which
people," he says.
He believes your own career as
pirations and daydreams are your
best guide. I would hate to see every
body planning all the time," he says.
For maybe half the population,
planning is no big thing."

Tom Jfickson:
"Don't wait by
the mailbox."
'^rri
Jackson is at a pay phone in
Chicago's O'Hare airport, being in
terviewed between flights. He's head
ing to Los Angeles, where he'll advise
more than a thousand workers being
laid off by a major company on how to
break into "the hidden job market."
The career expert and author spends
nearly two-thirds of the year criss
crossing the country, holding work
shops on college campuses and at
corporations. His advice is based on
the assumption that "it's not the most
qualified persons who get the best
jobs, it's those who are most skilled in
job finding."
Jackson advocates activism in
career planning—being responsible
for your work life and choosing your
job rather than having your job
choose you. He insists that the tra
ditional, passive approach is "totally
out of tune with the times. People who
take this 'I hope I can get something'
approach are operating out of a sense
of scarcity, taking whatever they can
get."
President of the Career Develop
ment Team in New York, he readily
admits he's a risk-taker. "We're pio
neers of the front lines of the work
ethic. We tell people there's not a job
scarcity at a time they're being told
there is. We say they should be as
sertive and positive, when they think
they should be modest in an inter
view. My company takes risks and is
willing to try the untried, to make a
contribution."
His personal ventures exemplify
the "risk it"philosophy. When Jack
son was a Navy test pilot, he set a
world record for jumping from a
plane—at 37,000feet; he fell for 20,000
feet before opening his parachute.

THE HIGH MILEAGE T980 FORD FAIRMONT.
The right mpg, even
better than lost year.

The right room, seats
five comfortably.

High mileage ratings can makeyou
glad you bought a Fairmont. The
?.3 liter 4-cyl. engine has remark
able mileage for a five-passenger
::ar, for a driving rangeof hundreds
Df miles between fili-ups.
And Fairmonfs 6-cyl. has EST.
VIPG of 2^. No 6-oyl. car with
standard 4-speed transmission
oeats it. Comparison excludes
hwy. driving and Calif, models.

The 1980 Ford Fairmont has been
engineered for people, to be trim
on the outside yet remarkably
spacious on the inside, an ideal
combination for the needs of
today and tomorrow.
You'll discover on the inside
there's ample room for five adults.
Check out the trunk and you'll
find Fairmont doesn't skimp on
luggage space either. There's
17 cubic feet of usable space, In
Fairmont wagons, there's 43 cubic
feet of space. No other mid-size
wagon has a higher cargo rating.
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EPA EST,
MPG

322

EPA EST
RANGE

HWY,
38 EST.
MPG

RW^JGE

Compare this 4-cy1. estimated mpg to
oltier COTS, Your mileage and range may
differ depending on speed, distance
and weattrer. Actual highway mpg end
range will probably be less ttran esti
mates. Range based on EPA mileage
and 14-gallon fuel tank, Calif, mpg lower.

The right price, and more.
\Afliether you buy or lease. Ford
Fairmont is extremely cost efficient.
$4j665Sticker price for 2-Door
shown, excluding title, taxes end desti
nation charges.

2-Door Sedan

And Ford's optional
Extended Service Plan
provides additional pro
tection. With that
kind of mileage, room
and price..,

Youli be glad you
bought a Fairmont.

FORD FAIRMONT
Squire Wagon

FORD DIVISION

A 8tep-by~step approach
to getting hired.

The Chase Is On
The process of the career
search is clear. You must
know who you are and where
your aspirations lie; your in
terests must be tested, your
goals established, and your
skills developed. All of these
lead to the ultimate career
activity; the job hunt.
The career experts we con
sulted offer sound guidance
on every part of the process,
from recognizing potential
employers to handling pain
ful—but inevitable—rejec
tion. •
The Complete Job Search
Handbook presents 20 es

sential career-search skills
and tells you how to use
them to your advantage.
The author provides help
ful suggestions for devel
oping a prospect list, es
tablishing a personal re
ferral network, marketing
yourself, undertaking long
distance job hunting, and
overcoming shyness when
lookingforajob. The Com
plete Job Search Hand
book, by Howard Figler,
Holt. Rinehart and Win
ston. New York, 1979
$5,95.
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Picking
Your finployer

Identifying the "right" em
ployers is primarily a matter
of attitude and awareness.
Q. AND A.
Advisers say the best time to
WORKS BOTH WAYS
select your targets is while
you're still in school.
Questions you ask during an interview are as important as
the answers you give, according to Robert Snelling
• Find out who theemployers
chairman of the board and president of Snelling and
are, and determine which
Snellmg Inc. employment services. Use them to demonones appeal to you by re
1
homework and show an
ferring to trade magazines,
the Yellow Pages, chambers
frorsnelling"'
' """"
^
of commerce, and profession
• What are the duties and responsibilities of the job?
al associations. Consult your
placement office and the state
• Will the company provide formal training,
or do I get on-the-job training?
employment service. Ask
your librarian for directories
• Would further schooling help me advance?
in your field, or consult The
• What's the next step up from this job?
Guide to American Directo
Where does it lead in the company?
ries, which lists thousands
Don't
ask about salary, vacations, sick leave
of directories in almost all
holidays,
and hours until you are offered the job.
employment categories.
• Establish contacts through
professors, friends, universi alone will not bring results. such as 'created,' 'organized,'
ty alumni, and members of Many suggest you call first
managed,' and 'took respon
your professional organiza for an "informational" in sibility for.' Avoid stilted,
terview, and leave a resume flowery language."
tions, says Richard Irish
author of Go Hire Yourself at the end of your meeting.
Most counselors say a re
Still, "over 95 percent of sume should be no longer
An Employer (Anchor Books,
all employment hires are in than one page. Brack ad
Garden (^ity, N.Y., 1978
troduced by a resume," says vises students to omit per
$3.95).
John D. Erdlen, executive sonal data like height, weight,
• Keep a file of contacts and
director
of the Employment race, salary desired, and
prospective employers; in
clude information such as Management Association, a marital status.
A cover letter should ac
company size, growth poten nonprofit group of employ
tial, and the head of the ment and personnel manag company your resume, and
ers
in
industry.
it "should be interesting, with
department you are interested
So whether or not you plan some hint of the candidate's
in. Update the file often, and
to rely heavily on a resume, personality, and speak to
keep copies of supporting
you
should prepare one that items specified as prerequi
materials (news items, an
emphasizes your skills. Many sites for the job," she adds.
nual reports, etc.) that may
Mention any materials you
be helpful when you are ready career counseling centers
to approach the employer.D can provide a model and can provide as evidence of
individual guidance.
your skills, or send along a
"Your resume should be small sample if it seems ap
Who Are
brief and concise, highlight propriate.
ing your experience," says
You? In One
Don't expect a resume to
Dr.
Rita M. Brack, director get you a job; but, along with
Page or Less
of counseling and placement
Some new-breed career coun at Notre Dame College in a follow-up telephone call or
selors feel that resumesare a New Hampshire. When de a reference from a contact
who knows you and the em
waste of time, and other ex scribing past jobs, she sug
perts agree that resumes gests "using action verbs ployer, it could generate an
interview. •

Practice
Makes Perfect:
The Interview
Qualified people don't get
choice jobs just because
they're qualified. The rewards
come to those who treun them
selves for the job search—
and the interview.
Experts urge students to
practice interview techniques
with family and friends in
order to develop style and
confidence. Visit your place
ment center to find out if it
offers mock interview ses
sions. Practice communica
ting—and that means effec
tive speaking and listening.
Review your goals and be
prepared to discuss them,
says Marcus Wright, career
counselor at Arizona State
University.
"We've found the biggest
problem is that students
aren't ready to talk about
their aspirations and their
experience," he says. "In prac
tice interviews, we get stu
dents to organize their
thoughts, stress their skills,
get rid of annoying man
nerisms, and project a pos
itive image."
An important component
of the interview is the followup. Be sure to call or write,
thanking the interviewer for
the opportunity. Mention any
thing you may have forgot
ten, or re-emphasize one or
two special qualifications.D

Torn Between
Two Offers
Once you have a job offer,
you are faced with deciding

PROFILES

Monica Sena: Searching Successfully
Job hunters, beware of tunnel vision, warns recent
graduate Monica Sena. Sena, 23, profited from this
advice in her own job search.
She earned a B.A. degree in Spanish from Colorado
State University and is certified in secondary educa
tion. Immediately after college, she taught migrant
students in Fort Collins, Colorado.
Although she now works at a Denver insurance
agency, she believes that the business skills she is
learning there—budgeting time, dealing with the
public, and paying attention to the small details of
contracts—will help her when she returns to teaching.
Graduates shouldn't limit themselves to one field,
b e c a u s e t h e y a r e n ' t a s s u r e d o f g e t t i n g a j o b i n i t ," s a y ' s
Sena. "It's good to back up your major with a skill."
whether to accept or decline.
If you're really lucky, you'll
have to choose between two
or more employers who want
to hire you. There is no easy
method.
Examine your own values—
that's the counsel from two
placement directors. "Decide
what is important to you,"
says Kevin Pratt of Gonza-

A SAMPLER OF STARTING SALARIES
Entry-level salaries generally range from $6,000 to $21,000 In
professions requiring a college degree. Here Is a sampling
of typical rates:

ADVERTISING COPYWRITER
AEROSPACE ENGINEER
DIETICIAN
INDUSTRIAL ENGINEER
ELEMENTARY SCHOOL TEACHER
LANDSCAPE ARCHITECT
MEDICAL TECHNOLOGIST
SOCIAL WORKER
STATISTICIAN
WHOLESALE TRADE SALES

$ 8,000-10,000
$16,000-18.000
$11,600-13,300
$18,500-21,000
$ 8,200 - 9,000
$10,500-12,500
$10,400-10,800
$ 9,600-11,000
$10,000-12,000
$ 9,000-12,000

ga University in Spokane,
Washington. Factors to weigh
include responsibilities of
the job, opportunities for ad
vancement or community
service, geographic location,
and the people you'll work
with.
Ask yourself if you'll feel
rewarded by the job, and if it
will allow you todo what you
do best, instructs Howard
Figler of Dickinson College
in Pennsylvania. Don't feel
obliged to take the first offer,
but consider the possible ad
vantages to accepting a job
beneath yourqualifications—
if you won't get bored with it.
"Hang in there," says Fig
ler. "You'll make contacts,
leam skills, and gain knowl
edge just by being there." •

College in New York, cites
the symptoms—anxiety, and
loss of energy and interest.
She also offers a cure: Turn
rejection into a positive learn
ing experience. Call the per
son who interviewed you and
ask what made him or her
decide not to hire you. "It
could prevent you from mak
ing the same mistakes again
and again," she explains.
Send the interviewer a let
ter, suggests Wallace-Schutz
man; say you enjoyed learn
ing about the company and
would be interested in work
ing there in the future. Re
quest that your resume be
kept on file.
Larry Crouch, placement
consultant at Southern Illi
nois University, says you
should expect rejection. He
urges students to seek pro
fessional asistance from the
placement office to deter
mine why they've been turned
down for a job. "You could be
interviewing for the wrong
positions," Crouch says. "Or
you might project a negative
self-concept." •
—ROBERT O. BNELLING
of Snelling and Snelling
Inc. Employment Services-

"Look at a lot of
^ jobs. Go to as many
I interviews as you
I can to broaden
I your experience
I in selling yourself.
I Try going to a
isecond- or thirdirate company for
^pracf/ce, before
you go to your
first choice."

Out of the Blues
Rejection shock is a common
affliction among college grad
uates seeking jobs. Fran
Wallace-Schutzman, careerplanning director at Ithaca
INSIDER

23
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. FordFiesta.

It received a seven-flag salute.
The car that wowed
Europe is winning the
hearts of America.
Ford Fiesta. The little front
wheel drive cor that comes from
Germany. Applauded all over
Europe by the
experts for its
engineering,
mmimmi design
Germany 1976
Overall perforCar that Mokes the mance. It was
Best Sense - Mot voted the most
Significant import of the year in
1978 by readers of Car and OnvAr
And when you
understand how
beautifully Fiesta j
performs, you'll HI
understand why
it continues to
get rave notices.

Front wheel drive.
Through rain,
ice, sleet, hail and
snow, Fiesta's
• remarkable front
Denmark 1976 Wheel drive fraction
Car of the Year will help you keep
~PosttT
appointed
•

I

Italy 1977
Most Successlul
Foreign Cor
Motor

rounds. And its
Michelin steelbelted radtals will
help you come
to grips with all
kinds of roads.

True German
efficiency.
Americans love Fiesta s manners.
It prefers sipping to guzzling. Just
consider these EFA mileoge figures.

38
Now compare these estimates to
other German imports. Actual
mileage may
differ depending on
^
speed,
Yugoslavia 1977
Weather and
Car of the Year
trip length.
— Automotive Waters California
estimates will be lower. Actual
highway mileage will probably
be lower.

A mosferpiece of
European engineering.
Fiesta is assembled by Ford
in Germany And its European
engineering makes it feel right at
home on streets and
I
highways of America
It's quick, nimble and
maneuverable.
Ford Fiesta is sold
i
and serviced by
Spain 1977
over 5.000 authonzed Ford Dealers
across America. There's even an
Extended Service Plan available,
providing longer protection over
your car's basic warranty. So testI I
drive a Fiesta
today. You'll
— •,
• discover why
Greorerllaln,,^
Great Brifain 1978
D#>sinn(-V,i,r,,-a A,.
Design
Council Award CCClOim.

FORD FIESTA
FORD DIVISION

Fiesta.Wi]ndercar from Germany.
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Foreign Film Festival
Therese Desqueyroux
Therese Desqueroux, a French film with
English subtitles directed by Georges Franju,
will be shown in PS 10 at 7 p.m. on Sat.,
April 26.
This film is the story of a woman's struggle
to find happiness and meaning for her life and
the punishment she brings upon herself
because of crimes and sins committed.
Therese becomes engaged, married and
even has a child, yet she is still not happy. She
attempts to poison her husband as a way out,
but is caught. To save the family name from
tarnish, her husband perjures himself at the
trial and Therese is acquitted. The husband
decides to take Therese's punishment into his
own hands, but it is not enough to release her
from the haunting guilt feelings. The personal
torment she goes through is a classic portrait
of the harsh world man lives in when not
touched by divine grace.
There is no admission for the foreign film
series, and students, as well as community
members are welcome.

More Than 500 High
School Students To Be
On Campus
More than 500 area high school students
will participate in a Gal State-hosted choral
festival Wednesday, April 23. The day-long
event will take place in the Recital Hall of the
Creative Arts Building and will involve
students from a dozen area high schools.
Performances will be adjudicated by Dr.
William Hall, director of the the William Hall
Chorale, a highly acclaimed touring ensem
ble. Dr. Hall, who is also professor of music
at Chapman College, will work with each of
the groups providing a musical critique.

*

jf
*

*
*
*
*

*
*
*

*

*

•
*

»

*

Here's what students say atout Sandy:

*
*

"She has more experience and responaibiUty in
A.S* government than any other vice'
*
4- presidential candidate*"
Jf
*
*

*

*
*

"ff Prop* 9 passes, we wiil need experienced
* and proven leaders like Sandy to lead the fight
J AGAINST TUmON*"
*
jf
*

•
*
*
*
*
*

*
4*

*

*

*

Student Union Multi-Purpose Room
sponsored by A.S. Activities

Earth Day

Tuesday, April 22
Music, Lectures and Ceremony
starts at

11:30 a.m.
Student Union Multi-Purpose Room
CSCSB's Own

Jeff Martin
will be performing
on guitar and keyboards

For information contact: Dr. Per
son at 887-7782

SANDY CASE
Vice President

I know I can effectively lead your student
government next year as 1 have this year as
your present A.S. vice-president, I don't repre
sent any ticket, I represent YOU! To be your
voice against TUITION in student govern
ment, I need your vote NOW.
Sandy Case

^

Thurs.,
9 p.m. to 1 a.m.

Comprehensive
Examinations In
Education
Saturday, May 10, 1980
9 a.m. to 1 p.m.
Biology Building 105

ELECT
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Starring the sounds of

The three one-act plays. Aria Da Capo,
Ferryboat, and The Last Word! Or What To
Say About It .. . will begin the first studio
production on campus. Directed by Conine
Soto, Don Gruber and Dr. Amanda Sue
Rudisill, these one-acts each represent one
specific era in the past, present and future.
They will demonstrate three very indepen
dent types of theatre starting with Commedia
del arte. Realism and ending with Absurdity.
Performances will begin at 8:15 p.m. on
April 23. 24, 25 and 26 with a special
matinee on Sunday, April 27 at 2 p.m. in
celebration of the 15th Anniversary. All per
formances will be held in the studio-lab.,
CA-143.
Tickets for all performances are $3 for
general admission and $1.50 for students
and senior" citizens. Reservations can be
made in the Theatre Arts Dept. office located
in CA or by calling 887-7452. Seating is
limited.

*

*
*

D A N

Past, Present
And Future
Opens Wed.

*

*
*

The PawPrtnt

*
*
*
*
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4*
*
44*
»
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44444444-

In The Pub
Weds., 9 to 11 p.m.
sponsored by A.S. Activities

fauiest film al the yen."

amsaas

- CHICAGO TRtBUNE

UUWSSMV

'riiiiSfcrfir

hmtmi

nmm nrnmtmm

mbtJ wilk magk

tfihiim kflmUttm ettnekr.'

ri

ji

• Rona Barrett. ABC-TV
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A ramedy from

Unlvenol Pldwes

THE MATTY SIMMONS - IVAN REITMAN PRODUCTION
••NATIONAL LAMPOOWS ANIMAL HOUSE'
JOHN
THOMAS HACE ond DONALD SUTHERLAND .
MUSIC

^JJJNA 01^

hhmmss- froduced by AAAITY SIMMONS ond IVAN PAIIMAN
by ElMEROERNSTEIN.Wrltter. byHARaDRAM6,OOUaASKENNEY6CHW5 MILLER. Dlr^dbyJ^^WS
RlMlTWCnt^
Sor>g ' ANINML HOUSE Compoed and Ae^ir^d by SrEPHtW BISHOP
BB • uMvtRMi "Cd* ncHNicoiOW
'

Friaay Movie — 6 & 9 p.m.
student Union Multi-Purpose Room
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Sports Quiz
1 VA/K K
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DanKopulsky Gary Gereln

lislt

t DATE

D.Ne„Vo.V,„..s

AJimPdm,,

B.WhileyFord

®-

T
N V"P""
A, N.Y. Rangers

C. Sandy Koufax

"""

8, Phiuladelphia Flyers
D. Toronto Maple Leafs

C. Boston Bruins

Montreal
B. Toronto Maple Leafs

C

. Detroit Red Wings

A. St. Louis
B. Vancouver
C. Pittsburgh
Caucks
B, Blues
C, Islanders
11. Name the two hockey conferences.
12. Who is the 1980 NHL scoring champ?

D. New York
D. Penguins

B. Marcel Dioone C. Pierre Urouche D. Bryon Trotter

13. Which team was originally a WHA hockey franchise'

A. Quebec Nordiques B. L.A.Kings C. N.Y. Islanders D, Atlanta Flames

•V'

. -p

Pro Hockey Playoffs
by Gary Gereln
The National Hockey League
hockey, and he along with captain
playoffs are well under way. and
Bobby Clarke lead the Flyers' at
for people who have been taking
tack.
less than a passing interest in the
Three other teams are also in
game, now is the best time to
contention this year. The Buffalo
watch this exciting sport. To know
Sabres allowed the fewest goals
who, and what to wafch'tor^as fhe
against this year, and Gilbert PerN.H.L. determines its champion
rault provides the bulk of their of
will give the viewer some insight in
fense. The New York Islanders
to the games and the teams involv
have a solid team, and they arc led
ed.
by last years scoring champion,
The Montreal Canadiens are the
Bryon Trottier. Also, the Boston
defending Stanley Cup cham
Bruins have found new life from a
pions. having won the title the past
rookie defenseman by the name of
four seasons. Montreal's key player
Ray Borque. who broke many
is Guy Lafleaur, who is generally
scoring records for a first year
considered the league's best alldefenseman.
around player, but who is recover
There are many people who shy
ing from an injury. He is expected
away from hockey because of its
to be back for the finals. Pierre
violent nature. Although some oc
Larouche scored fifty goals for
casional rough stuff may occur in
Montreal this year, and he should
upcoming games, playoff time is
also be watched.
the signal to return to passing,
The Philadelphia Flyers will pro
shooting, and skating. For the peo
vide strong opposition for the
ple who were impressed by the
Canadiens. They are the fastest
hockey played during the recent
skating team in the league, and
Olympic games, the National
have the most potent offense. Ken
Hockey League playoffs will pro
Linsemen is the fastest man in
vide more enjoyable hockey ac
tion.

The guns of last years defending
co-ed volleyball triples champions.
"The Turkeys", were silenced
Monday night in the gym by an im
pressive "Kaos" team. Glen Alberi
and Brennen O'Malley, teamed
with Pegi Roffers and Janet Carry,
showed excellent all around play
ing ablity in shutting down the
determined "Turkeys." led by chris
"old man" Grenfcll, Greg "Dink"
Price and Kathy Luster 15-6 16-4
17-15.
The "Turkey Hunters." behind
the relentless spiking of Rob
Wilson, exhibited great form in tak
ing Paul Pierce's "Problem
Children" 15-5. 15-4. 15-11. Jeff
WatseiK and Heather Matthews
also played well for the "Hunters".
In the longest match of the even
ing, "Dogs and Puppies" rallied to
win two of three from "Pillsbury
Plus" 16-14, 10-15, 15-12. Joe
Ainsworth and Dorothy Vandepekart exhibited great team effort
with Joe Long and Mike Smith in
controlling the spiking of Seakerise
Tuatoo. The blocking of Robin
Doughboy" Bullington and the
serving of Dena Duncan and Steve
McDonald kept the matches close.
This year in volleyball all of the
teams are generally equal in play
ing ability. As far as the men go the
teams are equal and it will be the
women that will determine who
will win the coveted co-ed
volleyball triples championship.
After watching Monday nights mat
ches 1 was very impressed with the
consistancy of play of "Kaos" and
especially that of Janet Carry. My
predictions this year for co-ed
triples are as follows:
1. KaoR (iMm to boat)
2. Turkey Huotera
3. Turlieya
4. Pillsbury Plua
4. Dogs a Puppies
5. Problem Children

Answers
To Sports Quiz
oaqanf) gi

EARN n00 MONTH
W I T H N O EFFORT A N D LITTLE B O T H E R ! I

PIONEER PLASMA CENTER

Just Donate Plasma & Help Others
& Eorn At The Same Time.
CAll FOR APPOINTMENT OR FOR MORE INFORMATION
586 W. 6th St. Son Bernordino

888-4174
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by Robin Bulltngton

D Se

Cup basldes Montreal

D. Boston Bruins
10. Match the NHL clubs with their nicknames.

10

V-Ball Triples *
^
Start
*
"

D.Bob Gibson

Ca^nitens?
A. N.Y. Rangers

*
*

D. Nolan Ryan

7. How many Masters Golf Tournaments has Jack Nicklaus won'
A- Four
B. Rve
C Six

*

ACTIVITIES

* Mon., Apr. 21

3. Did any baseball player hit over 50 home runs in the 70's? If so who'
4. Who was the last pitcher to win 30 games?
5. Who was the last pitcher to throw a perfect game?
6 Who h" IH"th®
C. Jim Hunter
b . Who hold the strikeout record for a World Scries game'

*
*
*
*
*
*
TIME & *
PLACE *
*
noon. Gym
*
4:00, Fields *
7 p.m., Gym *
4 p.m. Fields *
*

sjapuB|S|

gj

[faqduiB^ puB saje/y^ j j
'sumBuad HS^nqsHld

•s>i3nuB3 jaAnoDUB/\

sanig sino-7

JS

01

ojuojoj^ 6
Si6I) »!Md|ape|5qd -g
sapas 89. 'auieS (Siy (ij) uosqiQ qo| 9
18961)
Bjosauujw

SA s.v — lajunpj mjp

8961 (I€) uiPTW (^uuaq
LL61 "I Z9 — ••atsoj aBioaQ
•iSew
{qapa g _ ij'oipew IHB
•ja>jjBd aABQ) qSjnqswid

g

t?
g

Z
i

Coed Volleyball
Coed 'Softball
Coed Volleyball
Wed., April 23
Women's Softball
Thurs. Apr. 24
Coed Tennis Doubles
4 p.m.. Courts ^
Fri.,. Apr.
r 25
—
10-person Softball
up.m. Fields *
1
COMING UP: DECATHALON - May 13, 15, 3-5 p.m.
*

Baseball

1980

by Dan Kopulsky
The 1980 Major League Base
ball season, barring a strike, could
be as exciting as last season. All
four divisions have no dominate
team and all races should be tight.
Two major factors basically
determine pennant contenders: (1)
lack of injuries and (2) pitching. In
juries to key players, especially
pitchers, can take a good team out
of a pennant race, but injuries can
not be predicted. What can help
predict how high a team will finish
is pitching. Pitching is considered
to be 75 to 90 percent of a team's
strength. Using this criteria, we will
look at the American League and
next week, the National League.
The American League East has
two teams with very strong pit
ching, while three other teams
have just good pitching. Only the
Toronto Blue Jays and Cleveland
Indians figure not to be in the race.
Of the five teams that will be in the
pennant fight, the New York
Yankees and Baltimore Orioles
should come out on top, using pit
ching as a guage. The Yankees
have a slight edge over the Orioles
in hitting which should lead them
to still another division champion
ship.

New York has a potential
30-game winner in Ron Guidry,
who along with other former
20-game winners Tommy John,
Luis Tiant and Ed Figeroa, give the
yanks a strong starting rotation.
Rich Gossage, Ron Davis and
Rudy May lead a strong Yankee
relief corp. To combat the
Yankees, the Orioles have a strong
staff in Cy Young Award winner
Mike Flanagan helped by Jim'
Palmer. Scott McGregor, Dennis
Martinez and Steve Stone. Their
bullpen strength lies with Tippy
Martinez. Sammy Stewart and Tim
Stoddard.
Of the other three Eastern divi
sion contenders, the power-hitting
Milwaukee Brewers appear to be
the strongest. TTte Brewers have a
steady starting staff and bullpen,
but they are not nearly as strong as
the Yankees or Orioles. The
Detroit Tigers will be the most sur
prising of the pennant contenders
with the addition of pitcher Dan
Schatzcdcr. The Boston Red Sox,
who finished IIV2 games behind
the Orioles despite good years
from slugger Fred Lynn arid Jim

Rice, will have to reJy on tncir hit
ting because their pitching is only
adequate as compared to the other
four teams competing for the
Eastern flag.
Western division teams are
much weaker than the East,
especially in pitching. No team's
pitching staff in the West can match
the top five in the East. The Texas
Rangers, although currently short
on starters, have the best pitching
in this division, particularly in the
bullpen. With Jim Kern and
Sparky Lyle leading the firemen,
the Rangers should be on top of
the West.
The Chicago White Sox, Califor
nia Angels. Kansas City Royals
and Minnesota Twins have close to
adequate pitching. The White Sox
have the best pitching of this
quartet, but the Royals and Angels
are much stronger overall than the
Sox. The Angels and Royals will be
close behind Texas because of their
hitting, but both teams pitching is
questionable. The Angels are hop
ing for comebacks from Frank
Tanana, Chris Knapp and Dave
LaRoche, while the Royals hope
that their starting staff of Dennis
Leonard, Paul Splittorff, Larry
Gura and Rich Gale can recover
from a disastrous 1979.
The White Sox, who are plen
tiful in good young left-handed
starters, should finish right behind
the top three. The Twins are the
only other team in this division
capable of finishing with a winning
record. The Seattle Mariners and
Oakland A's both have very poor
pitching and should fight to stay
out of the cellar. The A's will
behelped by Billy Martin as
manager, but they need more than
him to become more than a joke.
Detroit and Chicago will be the
most surprising teams throughout
the year, but they will not be on top
in the end. At the end of the 1980
season, if there is not a long strike,
the American League divisions
should look as follows:
FbaWi
Wmi
NwYorkVankees

1

Texas R»ng«r»

Baltimore Orioles

2

California Angels

Milwaukee Brewers

3

Kansas City Royals

Detroit ngers

4

Chicago While Sox

BostcHiRedSox

5

Mmtvesota Twins

Cleveland Indians

6

Seattle Mariners

Toronto Blue Jays

7

Oakland A's

Any team with key injuries will fall
at least one place down.
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Shandin Wins
Ladie's
Slowpitch Opener
grand slam home run. Shandin
batted through their order and
racked up ten runs. The rest of the
game became a blur as Laura, (six
for six with two homers and seven
RBI's), led Crazyhouse batters in a
hitting frenzy. Every Crazyhouse
player got a h^ 'and all scored at
least one run. Offensively, Shan
din was just awesome. Dana Brittingham coaxed three walks to lead
the league in that category.
The Powerhitters had some very
bright moments, though. At times
they played brilliant defense stop
ping most grounders and Dawna
Gregory is as good as any in the
outfield. Also Corrine Gorman
played great defense at first base as
she does not make errors. With
practice they can be much better
than was evident. They also have
some hot bats, infcluding Karen
Green's, but were unable to get hits
when they needed them most —
with women on base.
Shandin's defense, although
shaky at first, showed great pro
mise in later innings and should im
prove as the season progresses.
Evelyn Garcia and Terry (Scoop)
Calloway, who was also a terror on
the basepaths, form the corner
stone of that defense. Said coach
Kirt Melvin: "with our rippin' of
fense and an improved defense,
we will be tough." .
Kirt's boast will be tested next
week by Sonja Jackson's team who
looks as good or better than Shan
din. In any case, it should be a
close exiting contest. So come on
down to the diamonds and watch.
If you think 10-Person Softball is
exciting, you haven't seen
In the top of the second, a sting
anything yet. And if any of you
ing Powerhitter defense almost
ladies want to play, you still can.
retired the side in order. The score
Just call Joe Long in the Inremained tied 3 all.
tramurals office. Get involved!
But in the top of third, Shandin
bats went crazy led by Laura Main's

Backgammon
Tourney
Monday, Apr. 28 at Noon
In the Student Union
Winner Gets A Trophy!

The PawPrint
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Green Wins Award!
Karen Green is this week's In
tramural participant of the week! If
it wasn't for Karen's recruiting of a
third ladies slow pitch team, this
new intramural event would never
have gotten off the ground. They
were allowed to play with three

by John Flathers
Shandin Crazyhouse skated to a
30-4 drubbing of the Powcrhitters
last Wednesday in the first ever in
tramural ladle's slowpitch game.
This is the hrst year a ladle's
slowpitch league has been organiz
ed. Three teams signed up, one
under the minimum of four, but
Joe Long, (Intramural's coor
dinator), decided to let the three
teams play because this was the
event's first year. Both teams en
joyed the afternoon immensely
and many individuals were heard
to say that they were ^lad they
decided to play.
Shandin won the toss of the coin
and elected to bat first. Shandin
team captain and lead-off hitter
Rhonda Booth walked to the plate
cool and determined and started
the hit parade off. She proceeded
to beh a solo homer off of
Powerhitter pitcher Sherry Mills.
Then, as If that wasn't a hard act to
follow, Danielle (DiMaggio) Bachtelle commenced to copy Rhonda's
feat by smacking a solo homer of
her own. Shandin bats added one
more run to make it 3-0.
The Powerhitters scored three
runs of their own in the bottom of
the first on the untried and slightly
disorganized Shandin defense who
had two regulars missing. It looked
like a close offensive battle was in
the offing.
In the bottom of the second, the
Powerhitter offense couldn't get a
rally going as a tighter Shandin
defense allowed scattered hits in
retiring the side without a run,
nullifying the effect of Dawna
Gregory's solid double.

Sports

teams to get the league going. The
intramural program and the twenty
some odd girls on the other teams
thank you.
As. a token of our gratitude ac
cept a free sandwich and drink in
The Pub. Joe Long has the details.
Thanx!!

5-K Family Run To Start
At 8:30

Soccer Finals
by Solomon Salvador
The Red
Brigade and
Montezuma played each other with
great intensity and rivalry. The
teams met twice during the regular
season with the Red Brigade com
ing out on top both times.
However, the Montezuma team
was not to be denied the sweet
taste of victory. They won the
championship game, 3-2.
Led, by Solomon Salvador, the
Montezuma team rallied from
behind to snatch the game away.
Both teams were goalless in the
first half because of sorrie spec
tacular saves by Anthony Duncan
and Steve Loe, coupled with
brilliant defensive play by Pegi Roffers, and Danielle Bachtelle. Both
teams executed many good fast
breaks but were unable to cash
them In for goals.
Within five minutes of the start of
the second half, ,the Red Brigade
opened the scoring with Amad Hosien's goal. Again, a spectacular
play by Hosien, dribbling past two
defenders, made the score two
goals- to zip. This caused the
Montezuma team to put out their
best. With ten minutes to play, Jim
Hitt exhibited some clever dribbling
and passing to score Montezuma's
first goal. Then, with six minutes to
go, Mark Mosher scored his first
goal to even the game.
A clever pass by Solomon
Salvador to Miliary Clarke in the
dying moments of the game
resulted in the final and deciding
goal. The results of the game were
protested by the Red Brigade but
the protest was disallowed and
Montezuma clinched their amaang
comeback championship.

sponsored by A.S. Activ^es

Cartoon Festival
Student Union Multi-Purpose Room

Tues., April 29, 12-1 p.m.
sponsored by A.S. Activities

A new dimension in the 5-K Run
for Fun at Cal State, Sunday, April
27 will be the family division, an
nounced Dr. Reg Price, run direc
tor.
Billed as a "Family Run for
Fun," the event is part of the 15th
Anniversary Open House. Race
time is 8:30 a.m. the 3.1-mile
course will wind its way around
campus and down North Park
Blvd. prior to the arrival of visitors
for the other events of the day.
The special division initiated for
this run is for several members of
one family running as a team. It
can be two parents and one child,
one parent and two children, three
children or husband and wife, ex
plained Dr, Price, who is Chairman
of the Physical Education and
Recreation Department at Cal
State. Within this division",
categories will be established by the
combined ages of the family
members.
\
...
...
Other traditional divisions are
established for men and women.
Information on the run, and en

try blanks, may be secured from
the Running Center in Rialto,
which is cooperating in the spon
sorship of the event. The Running
Center will computerize the results.
Awards will be presented to the
first-place finishers in each of the
16 divisions. Additional certificates
will be given.
The pre-registration fees are $5
which includes a T-shirt for the par
ticipant or $2 without a shirt. Late
registrations will be accepted at the
site for $6 with a T-shirt provided
and $3 without. Pre-registrations
must be received at the Running
Center by April 22.
The public is invited to spend the
entire day partaking in a sample of
activities, programs, concerts,
plays, recreation available on cam
pus, added Dr. Price. The campus'
tennis and racquetball courts and
the swimming pool will be open to
the public, ufithout charge, from 12
noon to 9 p.m. that day.

The ideal time
to find work at Western:
JANUARY
FEBRUARY
MARCH
APRIL
MAY
JUNE
JULY
AUGUST
SEPTEMBER
OCTOBER
NOVEMBER
DECEMBER
Western has many types of good-paying.;
temporary clerical, marketing and light tnd'^
assignments avsitt^le. ' ;
V
LooK wsiiy.Pvin the wh|ltt pag^?

Western
nMFOa&SY SERVICES.

Corporate Headquarters:
101 Howard St., San Francisco, Ca. 94105
Clerical (Western Girl) • Marketirig • industrial/ Sentry^
Medical - Technical: Santa • Photo.: Videotape
^
EOE-M/F
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Rare Buddist Shrine
Given To Los
Angeles County
Museum Of Art By
James Coburn
Spectacular painted wall and ceiling
panels from an 18th-century Sri Lankan
(Ceylonese) shrine have been given to the
Los Angeles County Museum of Art by actor
James H. Coburn, III, and his wife, Beverly.
The panels, installed in an eight-foot-high
reconstruction of a^Buddist temple, repre
sent, according to Museum Senior Curator
of Indian and Islamic Art Dr. Pratapaditya
Pal, the only example of Buddist architecture
to be seen in an American museum, and the
only Sri Lankan painted temple panels to be
found outside that country.
The wooden shrine was of central impor
tance in the monthly ceremony held in a Sri
Lankan monastery. To celebrate the full
moon, the monks would weave a white
string as they walked around the colorfullydecorated temple. They would then cut the
woven cord into sections and tie the pieces
around their wrists for good fortune and pro
tection from evil spirits.
The shrine's handsome wall and ceiling
panels are painted in bold red, yellow and
blue. The trapezoidal ceiling panels feature
stylized pomegranates and women whose
bodies gracefuly emerge from interlocking

*
*
*
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*
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*
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vines. Both motifs, commonly found in
paintings of the Kandy period (1597-1815),
are symbols of fertility and of the vital role
ascribed to agriculture in Sri Lanka.
Unlike the abstract designs featured on
the ceiling, the wall panels are largely
figurative. Some have the heads of bodies of
serpents, emblematic of the local "Naga"
(serpent) cult, while others depict fierce
guardian figures designed to ward off evil
spirits, and sensuous female dancers. In
what would seem to be a paradox for a Bud
dhist shrine, the Hindu gods Vishnu,
Saman, and elephant-headed Ganesha,
Siva's son, are also portrayed. However,
Buddhist and Hindu gods were frequently
placed side by side in Sri Lankan art. While
the. Buddha was worshipped, Hindu gods
were "regarded with respect. The Hindu god
Vishnu was even regarded as the protector
of Buddhism.
The temple is on view through mid-May in
the Atrium of the Museum's Ahmanson
Gallery. Following a complete cleaning by
the Museum's, Conservation Department,
the shrine will be permanently installed when
the planned extension to the Ahmanson
Gallery is completed.
Admission to the Los Angeles County
Museum of Art is $1 for adults and 50 cents
for senior citizens and students with I.D. and
young people 5 to 17. Museum members
and children under 5 are admitted free.
Museum admission is free to all visitors on
the second Tuesday of every month; hours
on these free days ori^ are twelve noon to
nine p.m. Regular hours are Tuesday
through Friday, 10 a.m. to 5p.m., Saturday
and Sunday, 10 a.m. to 6 p.m. The
Museum is located at 5905 Wilshire
Boulevard, two blocks east of Fairfax
Avenue.
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Art Festival Coming
The Art Department of the University of
Redlands is sponsoring an Art Festival to be
held Saturday, May 3rd, from 11 a.m. to 4
p.m. It will be an exhibition and sale of works
by students and faculty representing the
several universities and colleges of this area.
You are respectively invited to participate.
Concurrent with the sale will be a concert
presenting traditional music of the South
American Andes. There will also bfe a variety
of Latin American food and drink on sale.
The sale will be held outside, in the large
grassy quad area north of Colton Avenue in
front of the U. of R Chapel. There are
numerous large oak trees providing ample
shade should your work need to be out of

direct sunlight. Each artist will be responsible
for providing his or her own means of
*
* display (easels, wall panels, tables, etc). All
* participants must be at the sale no later than
*
* 10 a.m. in order to check in and set up your
*
*
* display. Please bring with you an itemized list
*
*
* of all pieces you will be selling, indicating the
* number of the piece, a description or title,
*
*
and the price - i.e.: No. 1 Blue Vase
*»*=(:******•*•****»************************» Raku
$15.00.

*
*
*
*

*

*

id®

FUNDRAISER SPONSERED BV & FOR
the COMMITTEE TO ELECT JAMES LYNE

*

To U. of Redlands
There will be a 20 percent commission on
all sales. If interested, please complete the
entry form below and return to Peggy
Gaustad, Art Dept. U of R, 1200 E. Colton
Avenue. Redlands, CA 92373 before April
28th.

Univ. of Redlands Art Sale, May 3 — 10-4
Name:
Address:

Phone:
.
Type of work to be sold:
Number of pieces

April 22.1980

CLASSIFIED
Tne following }obs are available at the
time the PawPrint goes to press and are
off campus unless otherwise Indicated.
For more information, please contact the
Career Ranning and Racement Center.
SS-116.

BtLINQUAL TYPIST: Permanent

part
time position in a lav^er's office. Must be
able to type 50 wpm, but no experience is
required. The position pays $5.00 per hour
and is in Redlands. No. 345.
INTERVIEWERS: Several interviewers
are needed to interview elderly persons in
the San Bernardino area. You receive
$5.50 for every completed one hour inter
view There is a 3 hour training period too.
No. 344.

C«l«adar, Classified

YAMAHA ELECTRIC PIANO. CP 30.

PIANO LESSONS: Beg.•Inter. Call Ellen

Manca, 883-7807 or 792-1625.
DRAPES FOR SALE: 11'8' by 19' See
Mr. Bennecke, Student Union, Minimum
bid $100°°. Deadline April 16.
UNFURNISHED HOUSE for rent. Like
new. very close to S.B. 3 bedrooms, 2
baths. 2 car garage. A/C. Fireplace,
Dishwasher, Ideal for adults. $500 per
month. 1st, last and deposit. Call
624-3687.
FOR SALE: 68 */W Bug Good paint, body,
Motor and tires. AM/FM MPX $1500/bes1
offer.. Call 982-4632.
TYPING IN MY HOME. IBM Selectric
Fast, accurate, dependable. Reasonable
rates. Phone Corrinne's Typing Service.
886-2496.
WANTED: introduction to Business Data
Processing by Orilla text and Study Guide.
Call Kay at 875-0304 after 5 p.m

STUDENT ASSISTANT ON CAMPUS: A

STUDENT HELPERS NEEDED to assist

Student with typing skills is needed to work
3-5 hours per week to take minutes and
draw up agenda, and type and distribute
them for the Associated Student Board of
Directors. Position pays $30.00 per month.
No. 341.
RECEPTIONIST: A student is needed to
run a dentist's front office, post ledgers
and take and confirm appointments. Must
be able to work Mondays through
Thursdays from 4 p.m. to 8 p.rh. and
Fridays from 1 p.m. to 5 p.m. Position pays
$4.00 per hour and is in San Bernardino.
No. 340.

the Anniversary Committee as information
aides, barbecue helpers, or child care
workers. Volunteers will receive a free
CSCSB T-shirt. Call the Activities Office,
SS-122, for more info at 887-7407.

Dual keyboard settings. Three outputs.
Various tone controls. $1500 Call
882-3565 or 883-3211.
HOUSEMATE WANTED $200 per month;

utilities paid: must be non-smoker; must
like dogs. Contact Clem early mornings
and weekends at 883-0718.
WANTEDil Student Reps, for Faculty

Senate Committee. Apps. available at Ac
tivities office and Union Desk.
THE PAWPRINT will accept personalsiof
a special section of the ciassifieds. Cost is
$1. Put the words you fear to say in print,
we do
HELP WANTED: A secretary to the AS

Board of Directors. Apply in the A.S. office
by April 22, 1980. Salary is $30 per month,
BUSINESS OPPORRTUNITY Would you

like a business of your own? You don't
need an office to start. Begin at home.. Full
or part time. Ideal for husband and wife
teams. Call T. Markley in Fontana at
350-2194.'No obligation.
WHEN IN SOUTHERN CAUFORNIA VISIT
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HOUSESITTING POSITION WANTED: I
am an honorably discharged veteran with
five years experience as a security
policeman. 1 am a graduate of the U.S. Air
Force Security Police Academy. I am
available immediately, but can wait till the
beginning of the summer quarter to start.
Call Chuck at 887-7423, Leave message if
I'm not in.

"Now couldn't be a better time" to
check out Army ROTC available to
CSCSB students. CPT. Jim Bush will
be on campus each Monda/ this
quarter in room 160 of the Student
Services Building. Call 382-3260 for
an appointment or drop by on Mon
day from 10 until 1. No obligation, of

CCu'S©FOR SALE: TEXTBOOKS for Inter
disciplinary Studies 368, Greek and
Roman Philosophy class. Half price. Also
art supplies. Call 884-2915 evenings.
PEAVEY DEUCE AMP.Two tens. Halt

solid stale. Half tubes. Excellent condition.
$250 Call 882-3565 or 883-3211.

ROOMMATE WANTED: Busy, studious,

independent person looking for same or
similar to share 2 bedroom, 2 bathroom
luxury apartment, $130 per month and_'/2
utilities and deposit. Call 883-3297 from 9
to 11 a.m.
Experiertced Typist, will be glad to type

your college papers, theses, resumes, etc.
Accurately and on time.
Call: 886-2509 (bet. 10 & 2)
886-6262 (Other times)
Mrs. Smith
ROOMMATE: For large two bedroom
house in Arrowbear Lake Private bath,
$200 per month. Call 867-7290 after 6 p.m.
or at work at 888-6631 and ask for Dick
Gold.
STUDENT ASSISTANT WAGES paid for
people to work at the Associated Student
Election Polls in the Spring Quarter. Con
tact Elections Committee in the
Associated Rttidents Office.
HOME ADDRESSERS WANTED. $500
per week possjblti^o experience re

quired.
• A.S D., P.O Drawer 140069, Dallas Texas
75214

STUDIOS TOUR

WORK-STUDY: Local non-profit film
maker needs two administrative
assistants, one production coordinator,
one grants writer, one script writer. For
more information on these and other workstudy positions contact Rita Cohn in thie
financial aid office. (SS-143)
SKI BOOTS AND SKIIS. Boots are size

11; skiis are 180 em's $110 or will trade.
Call (714) 780-9170.

Rock-N-Roll
To Stir Your Soul
On The Radio
. . . 095FM

CALENDAR
Tuesday, April 22

AS Board of Directors, 8-9, SU Senate
Earth Day. 10-2. SUMP
MEChA. 12-1, SU Senate
Time Capsule Opening, 12-12:30, Flagpole
Acrobatics Club. 6:45-9, Gym
Dance, 7-1, SUMP

-

"I hate to
advocate
weird ctiemicals,
alcoliol, violence or
insanity to anyone..

Wednesday, April 23

AS Elections, 8 a,m. to 8:30 p.m.
Western State U. School of Law Recruiter,
10-2, Outside Commons
Gay&Lesbian Union, 12-1,C-125
Psi Chi, 12 to 1, SU Rm A
CFA, 2-4, C-104
DSS Rap Session, 3-4:30, SU Rm A
Committee for Clubs, 4:30-5, SU Senate
Volleyball Club, 6:45-8, Gym
Faculty Recital, 8:15. CA Recital Hall
"Past, Present, & Future", curtain at 8:15,
CA 143
Folklorico, 8-10. SUMP
Thursday, April 24

AS Elections, 8 a,m, to 8:30 p.m.
Acrobatics Club. 12-1 & 2:15-3, Gym
Christian Life Club, 1 to 2, SU Senate
Board of Councilors, 3-5. C-104
Woodpushers, 7 to midnight, SU RM A
"Past, Present, & Future" — curtain at
8:15. CA-143

but they've always
worked for me!*
-''•"'Viiy.'-

Friday. April 25

Acrobatics Ciub. 10:30-12, Gym
BSU, 11-12, SU Senate
Folklorico. 12-1, SUMP
AS Film: "Animal House", 6 and 9, SUMP
"Past, Present & Future" — curtain at
8:15, CA-143
Saturday, April 26

GRE, 8-5, PS-10
^
Art Gallery Reception, 7-9, FA-123
"Past, Present & Future", curtain at 8:15.
CA-143
"Theresa Desqueyroux", 7-10, PS-10

ft

Jl
BILL MURRAY as Dr. Hunter S. Thompson'PETER BOYLE
"WHERE THE BUFFALO ROAM" co-starring BRUNO KIRBY and
RENE AUBERJONOIS • Screenplay by JOHN KAYE
Music by NEIL YOUNG • Produced and Directed by AR,T LINSON

Sunday, April 27

15TH ANNIVERSARY CELEBRATION
"Past, Present, & Future" — curtain at
8:15, CA-143
Monday, April 28

AS Games Tourney, 12-1, SU Rm A
Folklorico, 8-10. SUMP
Tuesday, April 29

AS Board of Directors. 8-9. SU Senate
MEChA, 12-1, SU Senate
(Dartoon Festival. 12-1, SUMP
Acrobatics Club, 12-1 & 2:15-3, Gym
Faculty Senate, 3-5, LC500S
Additional Calendar information is
available at the Student Union Reception
Desk (887-7757).

R

RESTRICTEO

SOUNDTRACK AVAILABLE ON BACKSTREET/
MCA RECORDS » TAPES

A UNIVERSAL PICTURE

Opens April SSth. at a tlieatre near yon.

.<-N .

WATCH THE TASTEBUDS

(IN ACTUAL COMMERCIALS)

ON "SATURDAY NlGHT LIVE/"

